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| About the Report

| Reporting Period

The report covers from January 1, 2024 to December 31, 2024, and also includes additional information beyond the stated reporting period.

| Reporting Boundary
Unless otherwise specified, this report is consistent with the organization scope of Company's consolidated financial statements. In this

report, "'we/our", "the Company", and "Anji Logistics" all refer to SAIC Anji Logistics Co., Ltd.

| Compilation Principles

The report is prepared with reference to the Global Sustainability Standards Board's (GSSB) GRI Sustainability Reporting Standards 2021 (GRI
Standards 20217), International Organization for Standardization /SO 26000:2070 Guidance on Social Responsibility, IFRS Sustainability Disclosure
Standard S1—General Requirements for Disclosure of Sustainability-related Financial Information (IFRS S1), IFRS Sustainability Disclosure Standard S2—
Climate-related Disclosure (IFRS S2) and United Nations Sustainable Development Goals (UN SDGs).

| Data Source

All information and data disclosed in the report come from official documents and statistical reports of SAIC Anji Logistics Co., Ltd. All
monetary amounts quoted in this report are shown in RMB (yuan) unless otherwise stated.

Climate Change Response 33 Support for Talent Growth 45
Green Transport across the Chain 35 Sincere Cooperation for Win-Win Results 53
Safety Management 40 Contribution to Social Harmony 56
Responsibility Performance 58
GRI Index 61
Assurance Statement 65

| Reporting Cycle

This report is released annually.

| Accessibility of the Report
The report is available in electronic version. In order to reduce the environmental impact of printing, we encourage readers to download
and read electronic documents whenever possible.

| Reporting Feedback

If you have any opinions or suggestions on SAIC Anji Logistics Co., Ltd.'s sustainability management and this report, you can provide feed-
back in the following ways. This will help us continuously improve the level of sustainability information disclosure and advance the man-
agement and practice of sustainability.

Telephone: 021-25050666

Email: esg@aniji-logistics.com

Address: No. 1000 Jiangpu Road, Shanghai
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In 2024, amid profound adjustments across the global automotive industry and
accelerating transformations within the logistics sector, Anji Logistics remained
resolute. Guided by China’s 14th Five-Year Plan and centered on the goal of trans-
formation and upgrading, we forged ahead through a complex and challenging
market environment. With reform as our catalyst and innovation as our engine,
we delivered a strong performance in advancing national strategies, empowering
SAIC Motor’s core business, and expanding our global footprint.

Strengthening our core business to enable industry growth. We continue to
focus on enhancing service quality in our core business and reinforcing our logis-
tics capabilities within the dual circulation development pattern that takes domes-
tic development as the mainstay, with domestic and international development re-
inforcing each other. In 2024, our domestic market share in vehicle transportation
remained steady at 22%, while the owned transport capacity of our self-operated
overseas ships grew by 21% year on year—building a robust, integrated land-sea
logistics network that supports SAIC Motor's internationalization strategy. The
maiden voyage of three newly delivered ro-ro vessels—SINCERITY, SPLENDOR,
and PRESTIGE—marked a milestone, along with the opening of Haitong (Taicang)
Auto Terminal, the largest automobile ro-ro terminal along the Yangtze River,
and the commissioning of the Anting whole vehicle automated stereoscopic
warehouse. These infrastructure upgrades have significantly elevated our industry
competitiveness, enabling a high-efficiency, end-to-end logistics pathway from
production to consumption, and from China to the world.

Advancing win-win cooperation for a global collaborative ecosystem. With an
open and inclusive approach, we deepen collaboration across the supply chain
to foster a shared logistics ecosystem of win-win outcomes. Domestically, we
have strengthened partnerships with major players including NIO, and XPeng,
earning multiple "Best Supplier" accolades. Joint efforts with strategic partners
help us build an expansive multimodal transport network and improve logistics
coordination. Internationally, our Hong Kong shipping subsidiary has begun oper-
ating independently, and we have forged deep partnerships with the Association
of European Vehicle Logistics (ECG), Spain’s Noatum Logistics, and the Port of
Antwerp-Bruges in Belgium—significantly enhancing our overseas operation
capabilities. Through innovative mechanisms such as our centralized booking
platform and the "Pioneer Project," we have achieved resource sharing and
delivered exceptional outcomes in the global automotive logistics landscape.

A Letter from the General Manager I

Setting a benchmark for low-carbon logistics based on green development. In alignment with China’s carbon peaking and carbon neutrali-
ty strategy, we fully integrate green practices throughout our operations. We scale up the deployment of clean-energy vessels. The construc-
tion of methanol-ready ro-ro ships with a capacity of 9,500 CEUs has commenced and eco-friendly ships like SAIC ANJI SINCERITY are
put into operation—boosting the share of clean-energy tonnage and safeguarding our oceans through low-carbon shipping. By upgrading to
smart ports and automated stereoscopic warehouses, we have reduced energy consumption across storage and transportation, leveraging
digital intelligence to improve resource efficiency. Additionally, we actively contribute to industry standard-setting, transforming corporate
action into industry consensus and accelerating the sustainable development across the logistics supply chain.

Embracing social responsibility and demonstrating business for good. \We remain committed to giving back to society. On the employee
front, we improve training and promotion systems, earning the "Top Employer China" distinction for the sixth consecutive year and providing
our employees with ample opportunities for career growth. In terms of philanthropic efforts, we contribute to the community through volun-
teering and emergency relief—demonstrating our sense of corporate responsibility. In global markets, we uphold high compliance standards
and have gained international recognition, presenting a responsible and trustworthy image of a Chinese logistics enterprise to the world.

Enhancing governance to unlock organizational momentum. We optimize our organizational structure to improve governance and
decision-making efficiency. We have reinforced business ethics, internal controls, and risk management, strengthened our compliance
framework, and work to cultivate a fair and just business environment. Through open communication and collaboration with stakeholders,
we lay a strong foundation for high-quality, sustainable development.

At the right time to advance, we must act with resolve; though the tasks are weighty and the journey long, we must remain focused and
press ahead. The year 2025 will mark the conclusion of China’s 14th Five-Year Plan and a pivotal year for Anji Logistics’ transformation
and upgrade. Standing at a new historical starting point, we will remain committed to serving national strategies and enabling industri-
al upgrading. In the face of change, we will seek new opportunities; in the face of challenge, we will forge new paths. Together with our cli-
ents, partners, and the times, we will grow, thrive, and advance—striving to build a logistics system that is more efficient, more eco-friendly,
and more globally competitive.

General Manager, SAIC Anji Logistics Co., Ltd.
Zhuang Jingxiong

A

04



ICompany Profile

About Us

Established in August 2000, SAIC Anji Logistics Co., Ltd. is a
world-leading automotive logistics company. It was among the
China’s first 5A-grade logistics enterprises.

Anji Logistics has 8 ports in Shanghai, Guangzhou and Tianjin with
shoreline resources of 5,820 meters, port operation area of 4.67
million square meters, and annual import and export operation ca-
pacity of 5.4 million vehicles. There are 30 vehicle logistics oper-
ation centers with an area of 7.73 million square meters, and 181
parts warehouses with 4.89 million square meters. The Compa-
ny has a network of road, rail and water transportation covering all
domestic cities. We have invested in the construction of 50 ro-ro
ships, 100 railway platforms, and 20,000 trucks, with an annual op-
erating capacity of 8 million vehicles. At the same time, we have
set up overseas logistics subsidiaries in the United States, Mexico,
the United Kingdom, the Netherlands, Indonesia, Thailand, and
Australia, and our international service network covers more than
100 countries.
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Among the China’s first
logistics enterprises

OA s

Annual operating
capacity

8mi|lion vehicles

The annual import and export
operation capacity of the port

5 . 4 million vehicles

International service
network covers

1 O 0 +countries

CSR Honors

Top Employers Institute
Top Employer China 2024

Anji Logistics

SAIC GM

2023 Strategic Collaboration
Award

Anji Logistics

SAIC Passenger Vehicle
2023 Partner of the Year

Anji Logistics

SGMW

2023 Excellent Service
Award

Anji Logistics
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SAIC MAXUS

2023 Outstanding Supplier
Award

Anji Logistics

Transport logistic China

2024 Smart Logistics Award Top 50
Logistics Technology-Smart
Warehousing Award

Anji Logistics

Anji Logistics was selected into the enterprise list of "Double Hundred Action for SOE Reform" of the State-owned Assets Supervision

and Administration Commission of the State Council, and was also awarded the honor of "National Multimodal Transport Demonstra- Department of Agriculture,

tion Project." We have been granted the "Annual Global Special Contribution Award" by SAIC-GM, "Annual Excellent Logistics Provider" Fisheries and Forestry, Australia litv E Nlﬁ b Amazon Logistics TBA
by Yutong Group, "Quality Excellent Partner Award" by NIO, "Best Supplier" by Jinkon SERES, "Annual Best Guarantee Service Provider" 2824 Biosgcij_rity Quality ’fﬁafgt artner 2023 Advocate Action Award
" — ' ' ommendation
by GAC Toyota, the "Top Employer China" for six consecutive years and other awards. Anji Logistics Anji-CEVA Anji-CEVA
As a pioneer in the application of intelligent logistics technology and a promoter of the Internet + automobile logistics model, Anji Logistics
is committed to the construction of intelligent logistics supply chain and to creating a new benchmark for high-tech logistics enterprises.
Li Auto XPeng Inc. Shanghai Services Federation

Special Contribution Award Business Partner Award Excellence Award

Corporate Culture

Anji-CEVA Anji-CEVA Anji-plus

Our Vision

A Complete Supply Chain Service Provider
with Technology-led & Digital-driven

Commercial Factoring Committee of China Association of Trade in Services

2023 Yuye Award of Tianjin Commercial Factoring Innovation and Development Base

Corporate Spirits Core Values

SAIC Anji Commercial Factoring Co., Ltd.
Service with heart

Affect with passion/love
Accomplish with intelligence

Reliable Carrier Trustworthy
Delivery
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ISustainabiIity Management

Anji Logistics is committed to integrating its corporate values with social values, and have continued to improve our sustainability orga-
nization, implement our sustainability management system, raise internal awareness, and strengthen stakeholder communication. We
actively embed sustainability into our corporate strategy and day-to-day operations, working with stakeholders to pursue harmony and
shared success—contributing to the sustainable development of our business, the economy, the environment, and society at large.

Sustainability Philosophy

In response to the United Nations Sustainable Development Goals (UN SDGs), Anji Logistics establishes a sustainability policy, and is col-
laborating with all stakeholders to maximize economic, social and environmental values by leveraging its intelligent logistics system and
supply chains. The Company endeavors to build itself a responsible brand with high-quality services, empower industrial development
with technological innovation; As part of our ongoing enhancements of our sustainability capabilities, we organize and participate in CSR
and sustainability-related training and knowledge exchanges. Through benchmarking studies of sustainability projects, we adjust our pri-
orities and measures in a targeted manner, laying a strong foundation for deepening sustainability practices.

Sustainability Ratings

& N\

BRONZE | Top 35%

| ecovadis

B Sustainsbility Reting
JUL 2024

ASSURANCE i

SAQ 5.0 Rating

5\"( SUPPLIER B
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EcoVadis Bronze Medal 2024 SAQ5.0 sustainability rating scored 88 points

Sustainability Governance Structure

Anji Logistics continues to strengthen our sustainability management system by building a top-down organizational framework with
clearly defined roles and responsibilities. In January 2025, we established a Sustainability Leadership Group and a task force to pro-
vide organizational support for our sustainability efforts.

Our Sustainability Leadership Group and task force are responsible for reviewing the formulation and implementation of the Com-
pany’s strategic plans. They also research environmental, social, and governance (ESG)-related policies and provide recommen-
dations to the Board of Directors on setting corporate development goals and strategic policies. The groups review the Company's
medium-and long-term strategic plans and execution roadmaps, as well as the annual ESG Report and related disclosures. At the
departmental level, designated sustainability coordinators are appointed to implement daily sustainability-related tasks. They also
provide regular updates to ensure that sustainability work is progressing in a well-organized and effectively supervised manner.

07

Sustainability Initiatives
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Facilitating green development

We will base on corporate realities to formulate
proactive carbon emissions reduction targets,
and raise the proportion of clean energy ships
to no less than 45%. We will develop digital
technology products by means of big data
applications and Al algorithms to reduce GHG
emissions from business operations.

Building a responsible value chain together

We will develop intelligent equipment products
through facility automation and digitalization of
logistics factors. We will build a sustainability
network to foster a green and recycling-oriented
value chain. All of the outer packaging used in
inbound logistics services will be recyclable.

Key objectives(By 2030) ,\"

Sustainability Management [IIIS

B

Protecting the environment

We will continuously conserve terrestrial and
marine biodiversity and ecologies. All of the
Company's ro-ro ships are subject to the Interna-
tional Convention for the Control and Management of
Ships’ Ballast Water and Sediments.

Building a dynamic enterprise

We will adhere to the commitment of zero death
from workplace accidents and create a healthy, equal
and inclusive work environment. The proportion
of female officials will increase by 5% compared
to 2020, with greater senses of happiness and
accomplishment among employees.

To better demonstrate our commitment to sustainable development, we joined the GoldenBee Global CSR 2030 Initiative, boosting the pace
of building the sustainability system. In this initiative, we also call on upstream and downstream enterprises to jointly promote sustainable
development, contributing our effort to China’s National Plan on Implementation of the 2030 Agenda for Sustainable Development.

Sustainability Communication

| Stakeholder communication

Anji Logistics highly values stakeholders and thus maintains regular and diversified communication with shareholders, suppliers, custom-
ers, employees, society, and government agencies, etc. We proactively track and respond to the needs and expectations of stakeholders
in a timely manner, transforming them into action goals for corporate development, trying to create a responsible brand image.

08
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Stakeholder

Stakeholder demand

-

[ )
aid Shareholders

@ Risk management and control

@ Compliant operation

-

:® Suppliers

@ Sustainable procurement
@ Adhering to business ethics and integrity

@ Promoting mutual benefits and
shared development

-

}‘ Customers

@ Quality services

@ Intelligent solutions

-

u Employees

@ Basic rights protection
@ Occupational health and safety

@ Training and development

@ Society

@ Undertaking social responsibility

@ Caring for social welfare and organizing
volunteer activities

m Government

@ Complying with the laws and
regulations of the country/region of
operation and establishing relevant
corporate regulations
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Response method

@ General meeting of shareholders

@ Regular reports

@ Supplier CSR training, evaluating, auditing, etc.

@ Training on Supplier Code of Conduct and
making a commitment

@ Supplier conference

@ Delivering high-quality products and services

@ Customer visits and in-depth communication
with customers

@ Exclusive customer hotline, and satisfaction survey

@ Offering supportive working conditions and fair
compensation and benefits

@ Guarantee of occupational health and safety, and
employee satisfaction survey

@ Providing diverse and unblocked career
development pathways

@ Participating in social welfare undertakings

@ Leveraging its role when participating in various
social activities

@ Operating in compliance with laws and regulations

@ Establishing sound corporate rules and regulations

| Materiality assessment

Sustainability Management [

In response to stakeholders’ feedback and our judgement on global sustainable development trends, we regularly review business-related
ESG topics from the perspective of the significance to the sustainable development of Anji Logistics and significance to its stakeholders.
Based on the GRI Standards, regulatory requirements, peer benchmarking, mainstream ESG rating agencies’ focus, etc., we apply a double
materiality analysis framework that integrates impact materiality and financial materiality to prioritize relevant ESG topics and develop a
materiality matrix. In 2024, we identified 19 material topics that are highly relevant to the Company, among which 11 topics were assessed

as having double materiality.

High

Impact Materiality

(65

/

15

\

Financial Materiality

High

Sustainability governance
Anti-bribery and anti-corruption
Anti-unfair competition

Risk management and control

Product and service safety and quality

Data security and customer
privacy protection

Transportation security
Supply chain security

Innovation-driven development

Protection of employee rights
and interests

Career development and training
Occupational health and safety
Rural vitalization

Social contribution

Resource utilization
Pollution prevention and control
Climate change response

Circular economy

Ecosystems and biodiversity
conservation

10
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Material topics

Governance

Risk/
opportunity
identification

and
management

Objectives

| Strategies

n

Anti-bribery and anti-corruption

We work to establish a sound system for
anti-bribery and anti-corruption, specifying
the responsibilities of each level across the
Company in preventing such behaviors. The
legal and audit departments regularly audit
the Company's business processes and
key areas to ensure operational compliance
and transparency. We also strengthen com-
munication and collaboration with external
regulators to promptly understand and align
with the latest compliance requirements.

We incorporate anti-bribery and anti-corruption
principles into our core values. Through contin-
uous communication and training, the integri-
ty awareness of all employees will be bolstered.
In external partnerships, priority is given to part-
ners with strong business ethics and compli-
ance records, fostering a healthy business eco-
system together.

We are faced with the risk of being implicated
due to the misconduct of business partners and
the risk of internal employees violating ethical
limits due to temptation.

We align with compliance standards, strengthen
anti-bribery and anti-corruption management,
and elevate the Company’s standing with clients,
partners, and regulators, thereby gaining access
to more high-quality cooperation opportunities
and market resources.

All staff sign the Integrity Pledge Agreement and all
core staff sign the Clean Conduct Declaration, with
no significant economic losses due to commer-
cial bribery and corruption.

Risk management and control

We have built a comprehensive risk management
system covering market risk, credit risk, opera-
tional risk, and others. Our risk management task
force is in place to conduct regular risk assess-
ments, and quantitative analysis of various risks
faced by the Company, providing data support for
decision-making.

Based on controllable risks, we formulate busi-
ness development strategy. When expanding into
new business areas or entering new markets, we
thoroughly assess potential risks and develop
corresponding risk response measures. Through
diversified business operations and market cov-
erage, we mitigate the impact of fluctuations in
individual businesses or markets on the Compa-
ny's overall performance.

Coupled with traditional market and operational
risks, intensifying industry competition and rapid
market environment changes have the Compa-
ny confronted with technology and compliance
risks, arising from the application of emerging
technologies.

Effective risk management can assist the Com-
pany in identifying and seizing potential opportu-
nities amidst market changes, thereby expanding
market share.

We establish a comprehensive risk alert mecha-
nism to ensure that all major risks have clear re-
sponse plans in place.

Protection of employee rights and interests

We have established a robust system to safeguard employee
rights, including provisions on compensation, working hours,
rest and leave, occupational safety, and health. We set up
grievance channels to ensure timely feedback and resolution
when their rights are infringed upon. Our regular surveys on
employee satisfaction gather feedback and suggestions re-
garding company management and rights protection.

Valuing employees as our most valuable asset, we attract
and retain outstanding talents through a competitive com-
pensation and benefit package, opportunities for profession-
al growth, and a comfortable work environment. We also
conduct employee care activities to enhance their sense of
belonging and loyalty, fostering the long-term stable devel-
opment of the Company.

We are exposed to legal risks and reputational risks from
labor disputes, as well as loss of skilled professionals due
to low employee satisfaction.

We safeguard employee rights and interests, stimulate their
enthusiasm and creativity at work to bring about higher pro-
duction efficiency and innovation capabilities, thereby en-
hancing our market competitiveness.

We continue to enhance employee satisfaction by providing
competitive compensation and benefits.

Sustainability Management [

Transportation security

We have developed a strict management mechanism for
transportation security, specifying maintenance standards
for transport equipment, operational standards for drivers,
and safety requirements for loading and unloading. We set
up a supervision mechanism for transportation security to
monitor the entire transportation process.

Centering on transportation security, we optimize the trans-
portation network and distribution schemes to enhance
transport efficiency while ensuring cargo security. We intro-
duce advanced transport technologies and equipment such
as intelligent transport systems, safety protection devices,
etc,, to raise our transportation security standards.

Risks such as traffic accidents, cargo damage or loss, ad-
verse weather could lead to economic losses and decreased
customer satisfaction.

By enhancing transportation security management, we at-
tract more customers with higher cargo security require-
ments, and expand into the high-end logistics market.

We ensure no fatal road traffic accidents involving principal
and above responsibility, guarantee safety equipment provi-
sion on all transportation vehicles/ships, and provide all driv-
ers with security training.

12
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Material topics

Governance

Risk/
opportunity
identification

and
management

Objectives

| Strategies
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Sustainability governance

Our sustainability leadership group and task
force are responsible for assessing the formula-
tion and implementation procedures of our stra-
tegic planning, conducting research on sustain-
ability policies, and reviewing mid-to-long-term
development strategies and implementation
plans, among other tasks.

We appoint sustainability coordinators within de-
partments to drive and implement routine sus-
tainability efforts.

We integrate sustainability into our corporate
strategy and daily operations through energy
conservation, emission reduction, green trans-
portation, and circular economy initiatives to
minimize environmental impact. We active-
ly engage in social welfare programs, fulfill our
corporate social responsibilities and enhance
our public image. To drive long-term economic
sustainability, we innovate in business models
and optimize operational efficiency, ensuring
stable and profitable growth.

Sustainability compliance requirements and
standards are becoming increasingly stringent.
We face sustainability risks from evolving envi-
ronmental regulations and societal scrutiny.

Consumers' demand for sustainable products
and services is increasing. Through good sus-
tainability management capabilities and results,
it is easier to attract ESG investment, seize the
development opportunities of responsible prod-
ucts and services, win customer trust, and open
up new markets.

We improve the organizational structure of sus-
tainability management and continuously im-
prove our sustainability management capabil-
ities. We build a sound sustainability manage-
ment system, and ensure that our domestic and
international authoritative sustainability ratings
and certifications keep steady improvement.

Product and service safety and quality

We have established and implemented a total quality
management system based on ISO 9001, clearly cov-
ering the quality standards and operating specifica-
tions of the whole chain from receiving orders, ware-
housing, transportation to final delivery. We set up
a quality department to be fully responsible for the
supervision, handling, analysis and improvement of
quality problems, and report to the management reg-
ularly. We establish a clear and efficient closed-loop
management mechanism for customer reviews to
ensure that customer feedback can be responded to
and properly resolved.

We adhere to the principle of "Guided by customer
needs, we improve the connotation of technical man-
agement. With the goal of customer satisfaction, we
provide efficient and high-quality services". We contin-
ue to optimize the service process and gain the trust
of customers with a good reputation.

Factors including irregular industry competition and
varying standards may reduce operational efficiency
and bring costs.

Stable and reliable service quality is the key to win-
ning high-end customers and establishing long-term
cooperative relationships, which can effectively im-
prove customer stickiness. Leveraging market oppor-
tunities brought about by national policies, we grasp
the transportation situation in real time through tech-
nological progress, warn of risks in advance, and
reduce accidents and cargo damage.

We make sure that client's service satisfaction score
remains above the industry excellent standard,
achieve zero major service quality and safety ac-
cidents, and ensure that all products and services
meet the national and industrial quality standards.

Data security and customer privacy protection

We develop policies and procedures for data security and
customer privacy protection, clarifying security requirements
for data collection, storage, usage, transmission, and dispos-
al. We also strengthen data access management, utilize en-
cryption technologies to protect sensitive data. We have ap-
pointed data security personnel responsible for overseeing
the implementation of company data security policies and
addressing data security incidents in time.

We consider data security and customer privacy protection
as a key part of our digital transformation strategy. Through
technological innovation and management optimization, we
enhance our business efficiency while safeguarding data se-
curity and customer privacy.

Forrisks such as hacking attacks, data breaches, and inter-
nal employee misconduct, domestic and international data
security compliance requirements like the Personal Informa-
tion Protection Law of the People's Republic of China, Cybersecurity
Law of the People’s Republic of China, and the EU's General Data
Protection Regulation (GDPR), we set strict limitations on data
processing, which may increase operational costs for busi-
nesses.

We utilize technologies such as big data and artificial intel-
ligence to optimize internal control processes, and reduce
human errors through automated systems, gaining custom-
er trust and a competitive edge in the market.

We establish a comprehensive information security and pri-
vacy protection system to ensure the security of our core
data. We strive to obtain the ISO 27001 and ISO 27701 cer-
tification and pass the annual audit.

Sustainability Management [

Supply chain security

We conduct comprehensive security assessments and mon-
itoring on various aspects of the supply chain, including sup-
plier management, production, transportation, warehousing.
We have established a supplier entry and exit mechanism,
selecting suppliers with good security records and risk man-
agement capabilities. We also strengthen supply chain infor-
mation sharing and collaboration to promptly communicate
and resolve issues that could affect the security of the supply
chain.

We build a resilient supply chain and emergency supply chain
plan to enhance our ability to respond to supply chain disrup-
tion risks. We advance security standards and regulations
with partners in the supply chain to improve overall security
across the entire supply chain.

We are faced with risks of supply chain disruptions due to
natural disasters, geopolitical conflicts, as well as differenc-
es and high demands in the operations and implementation
of overseas supply chains.

We strengthen supply chain security management to en-
hance its stability and reliability, as well as reduce opera-
tional costs. Meanwhile, we seize overseas opportunities,
establish a benchmark for supply chain security manage-
ment within and beyond the industry. This will attract more
partners and customers.

We continuously reduce supply chain disruption risks to
ensure no occurrence of information security incidents in
supply chain.

We make sure that all business suppliers sign the Supplier
Code of Conduct and a framework agreement with CSR pro-
visions.

We ensure that all business suppliers undergo entry reviews
and assessments in line with CSR standards.

14
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Anti-unfair competition

We formulate regulations to prevent unfair
competition, specifying the code of conduct for
employees in market competition. We strength-
en market monitoring to detect and halt unfair
competitive practices by competitors in a timely
manner. The legal and audit departments will,
when necessary, utilize legal means to safeguard
the Company's legitimate rights and interests.

Through enhanced product and service quality,
innovated business models, and other means, we
increase our core competitiveness to stand out
in the market through legitimate methods. We
actively engage in industry association activities
to promote industry self-regulation and create a
fair competitive market environment for all.

Some competitors may resort to unfair competi-
tion tactics such as price dumping, commercial
defamation, intellectual property infringement,
which pose risks to corporate market share.

We firmly oppose the unfair practices, and safe-
guard our legitimate rights, fostering a positive
corporate image. Through these efforts, we can
earn the trust of customers and partners.

All staff at key positions receive business ethics
training to ensure that there are no significant
economic losses due to unfair competition
practices.

Occupational health and safety

We have established a comprehensive manage-
ment system for occupational health and safety,
defining workplace safety standards, labor pro-
tection requirements, and regulations for em-
ployee occupational health checkups. The safety
management department is responsible for su-
pervising the implementation of the Company's
occupational health and safety policies, conduct-
ing regular safety inspections and hazard as-
sessments, and providing employees with nec-
essary labor protection equipment and occupa-
tional health training.

We put first employee occupational health and
safety. By implementing measures such as im-
proving the work environment, optimizing work
processes, and introducing advanced safety
technologies and equipment, we reduce safety
risks for employees during work. We foster an
occupational health and safety culture to en-
hance employees' self-protection awareness
and safety operational skills.

We are confronted with risks such as employ-
ee injuries or fatalities, legal disputes, and rep-
utational damage due to workplace safety acci-
dents and occupational diseases.

We improve occupational health and safety man-
agement, and boost employee security aware-
ness and risk response capabilities to reduce
human resource costs, while fostering a positive
corporate image.

We promise zero cases of serious injuries or
fatalities resulting from work accidents.

Climate change response

We place high emphasis on energy consumption and green-
house gas emissions. We have established an environment and
energy management system in compliance with regulations,
and develop energy-saving management procedures.

We develop plans for relevant departments to implement a
five-year rolling plan on carbon peaking and carbon neutrali-
ty based on both business development and actual needs. In
full consideration of climate risks, we pursue green advantag-
es through measures such as energy substitution, more use of
clean energy transportation vehicles, and promotion of recycla-
ble packaging.

We have developed a green development strategy to foster
digital operations and advance green transport, green ware-
housing, green packaging, and green office practices, with
an aim to reduce carbon emissions across multiple oper-
ational stages. We utilize intelligent technologies to moni-
tor carbon emission data, enhance logistics efficiency, and
reduce energy consumption during waiting period. We com-
municate green and low-carbon concepts throughout the
value chain and drive the transformation of the value chain
towards green and low-carbon development.

We are confronted with such transition risks as increasingly
stringent policies and regulations on climate change, higher
operational costs due to changing carbon tax requirements,
a growing demand for green solutions from customers, and
the physical risks posed by more frequent extreme weather
impacting logistics efficiency.

We make a strategic planning of resource conservation through-
out the entire lifecycle and constantly advance solar power
projects. We introduce new energy-powered transportation
vehicles to offer clients green logistics solutions. We develop
various digital platforms to boost operation efficiency, so as to
enhance our green competitiveness.

We implement a five-year rolling plan on carbon peaking and
carbon neutrality and commit to taking proactive measures
towards emissions reduction, progressing towards carbon
neutrality.

Sustainability Management [
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Strengthening the
Foundation for Growth
Based Resilient
Governance

Aniji Logistics continues to strengthen governance by clarify-
ing roles and responsibilities, enhancing internal structures,
and improving resource allocation efficiency. We work to pro- b 4
mote a transparent and accountable corporate ecosystem, I : V=i i =.-:j:_'_ q
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ICorporate Governance

Governance structure

We strictly comply with national laws and regulations and have established a gov-
ernance framework centered on the Shareholders’ Meeting, Board of Directors,
Board of Supervisors, and senior management, guided by the Articles of Associa-
tion and procedural rules to ensure efficient corporate operations. The composi-
tion of the Board is designed with diversity in mind—considering gender, age, ed-
ucational background, and expertise—to enhance the balance and scientific rigor
of decision-making.

We continue to streamline and optimize our organizational structure to build a
customer-centric, flat, and agile organization. We have clearly defined three major
business groups—Finished Vehicle Logistics, Supply Chain Business Unit, Inter-
national Business Group—and realigned supporting departments accordingly. We
have completed synchronized adjustments in management roles, workflows, and
appointments of directors and supervisors at subsidiaries. In addition, we estab-
lished integrated shared service centers covering Legal Affairs, Finance, Procure-
ment, Human Resources, Administration, and IT. We also formed cross-functional,
project-based business teams to further improve internal efficiency and external
responsiveness.

Internal control

We have thoroughly implemented the guiding principles of the Guidelines on Deep-
ening State-owned Enterprise Reform and actively responded to updated regulato-
ry frameworks such as the new Company Law and Foreign Investment Law. One of
our focuses is the revision of joint venture articles of association to ensure the
compliant governance structure. We have reviewed and refined our internal pro-
cesses from top to bottom and promoted coordinated business process reengi-
neering. These efforts aim to ensure clarity of responsibility and effective over-
sight across internal controls. Sample audits on projects like sensitive transac-
tions, business hospitality, travel expenses, gifts and other. In strict accordance
with requirements of laws, regulations and company systems. Designated de-
partments and personnel are responsible for the registration, collection, storage
and process, with registrars issuing a Certificate of Submission of Cash Gifts, Vouch-
ers, and Shopping Cards to recipients and regularly reporting to the higher-level dis-
cipline inspection department. Following the requirements outlined in our Inter-
nal Control Manual, we conduct a full-scope impact assessment and review of all
operational sites every three years, with a focus on identifying the current and
potential risks in areas such as corruption, anti-competitive behavior, informa-
tion security, personnel management, employee health and safety, and environ-
mental issues to ensure that our systems and processes are scientific, effective,
and standardized.

We have established a tax management information platform to strengthen tax
compliance management and control tax risks. A specialized tax management
chapter is set up in the Internal Control Manual, specifying standardized tax pro-
cesses throughout the entire workflow. We continuously monitor the latest tax
laws, regulations, and policies in all operational areas to ensure accurate tax re-
porting and timely payment of taxes. This proactive approach aims to prevent
significant tax disputes or adverse tax-related events that could impact our rep-
utation. In 2024, no significant or material deficiencies were identified in either
financial or non-financial reporting.
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In 2024
Directors in the Board ~ Supervisors

9(including 2 women) 3

Board of Super-
Board meetings visors meetings

2 2

Risk control

We have launched a dedicated initiative to address
financial risks by forming a task force to system-
atically review root causes and targeted mitigation
measures. We also have introduced correspond-
ing assessment and management mechanisms
to ensure closed-loop business control. To miti-
gate international supply chain risks, we have de-
veloped a global knowledge base by organizing rel-
evant expertise, and reviewing overseas contract
templates, dispute clauses, and litigation/arbitra-
tion practices. We continue building our interna-
tional resource repository and have held a series
of training sessions on compliance and risk pre-
vention in overseas operations. We also focus on
managing labor-related risks. This includes com-
pliance reviews of HR policies and procedures as
well as employment practices. A special investiga-
tion was conducted to identify HR risks, with em-
phasis on building and improving core HR man-
agement systems. We have also established a re-
porting mechanism for major HR issues and clas-
sified risks by urgency and severity. Digital tools
have been adopted to improve the risk speed and
accuracy of response and decision-making speed.

Strengthening the Foundation for Growth Based Resilient Governance [

System development

We carry out several targeted studies focused on system
development, knowledge base, and employee care culture. These
efforts contribute to the development of an ESG-aligned global
compliance system, an international dispute resolution system
centered on arbitration, an overseas emergency response system
for incident handling, a global knowledge base aligned with inter-
national supply chain operations, and a corporate culture system
emphasizing care for overseas employees and their families.

Audit and oversight

Besides regular special audit reporting, we conduct quarterly
risk scans and semi-annual declarations of major matters. As a
liaison with SAIC Motor and the Shanghai Municipal Audit Bureau,
we support the collection and organization of audit materials,
serving as both an information hub and an internal "early warning
sensor." We have completed more than 20 audit projects during
2024, including economic responsibility audits for SAIC Motor
executives, audits related to Belt and Road project construction

and operations, audits of equity-participated companies, and
strengthen the internal control through closed-loop rectification.

Information security

Anji-plus, a subsidiary of Anji Logistics, is responsible for the centralized development and operation of the Company’s information security
systems. It has developed a full suite of policy documents, including the Data Security Management Procedures, Personal Information Management
Procedures, Management Procedures for Cybers Security Incidents, and Access Control Management Procedures, forming a comprehensive information
security governance framework. The Information Security Management Committee oversees this system and convenes quarterly cyberse-
curity meetings to set clear annual objectives. Responsibility agreements are signed with all business units. Risk assessments and priva-
cy compliance risk checks are regularly conducted for overseas sites. Strict internal controls have been implemented across all information
systems. Security teams are deeply involved in security reviews, with a strong emphasis on enforcing encrypted transmission and other key
security requirements. A unified incident response process has been established, supported by a centralized reporting center and dedicat-
ed contacts in all subsidiaries. Ongoing annual training programs are in place, with a strong focus on Al-related training. Regular emergen-
cy drills are conducted for common security incidents and internal system vulnerabilities to ensure that our response capabilities remain
strong and effective. We evaluate information security risks through external audits and special inspections, prevent the emergence of in-
formation security vulnerabilities, and dispose incidents such as system vulnerabilities, computer viruses, and cyberattacks, to effectively
prevent the company's information security risks.

Anji Logistics is certified to 1ISO 27001 (Information security management systems) and ISO 27701 (Privacy information management
systems). Its subsidiary Anji-CEVA is also certified to ISO 27001. Over 60% of our business operations are now covered by corporate
ethics certification. Our OA, email, and financial systems have earned Level-3 certification under China’s Classified Protection of Cyber-
security framework, while our official website is certified at Level 2. In 2024, no significant information security incidents occurred.
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Completion rate for employee cyber
security awareness training

100«
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ISO 27001 Information security ISO 27707 Privacy information
management systems certification management systems certification

We have established a dedicated reporting channel for cyber security incidents to assist designated information security contacts
or the AJSRC Emergency Response Center in responding to incidents based on their severity.

WeCom: Information Security HelpDesk

Email: security@aniji-logistics.com
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I Business Ethics

Anti-corruption

We continued to advance the Clean Conduct Initiative, requiring the management and personnel in key positions to sign a Pledge to
Voluntarily Reject Inappropriate Hospitality. New managers are briefed on integrity requirements during onboarding, where content from the
initiative is incorporated into training materials and compliance expectations are clearly communicated. We also carry out targeted
inspections on matters such as compensation entitlements, gift handling, and business entertainment expenses for the management
team. To strengthen accountability, we have further refined our collaborative responsibility system and required major personnel to sign
the Integrity Pledge Agreement. No corruption or bribery incidents were reported during the 2024 reporting period.

Fair competition

We strictly prohibit all forms of commercial bribery and false advertising. Employees are forbidden from infringing upon trade secrets or
attempting to obtain or disclose such information through unlawful or unethical means, such as in bidding processes. This includes bid
prices, proposal content, or any other confidential material. Unlawful acts such as fraud, forgery, extortion, theft, and embezzlement—
especially those that disrupt market competition or harm the rights and interests of competitors or consumers—are strictly forbidden. We
also prohibit any participation in money laundering activities and ensure compliance with laws and regulations such as China’s Anti-Money
Laundering Law. We have clearly identified key compliance risks and continue to refine the Fair Competition Conduct Guidelines by incorporating
case studies and alerts. Legal awareness training on anti-unfair competition is regularly conducted among employees to clarify dos’ and
don'ts. In the event of any violations or reported concerns, cases are handled in accordance with the Fair Competition Conduct Guidelines and
Employee Disciplinary Action Procedures, etc.

Conflict of interest

We strictly adhere to all applicable laws, regulations, and internal policies concerning conflicts of interest. Any potential, actual, or perceived
conflicts of interest are prohibited. Employees are forbidden from using company resources or their position to obtain improper benefits for
any unrelated individuals or affiliated parties. We continue to strengthen our declaration mechanism for conflicts of interest, with relevant
guidelines are clearly set out in the Employee Handbook.
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IPR protection

We strictly protect our intangible assets and prohibit the infringement of others’ intellectual property rights (IPRs). We are committed to
not using any products that infringe others’ IPRs, including but not limited to pirated software, counterfeit trademarks, and fake patented
products. We have established a comprehensive infringement response and reporting mechanism, and regularly conduct training programs
on IPR protection, including sessions on software infringement handling. Special training is primarily delivered through Anji Lecture, our
online learning platform.

Total of patents authorized by Including
the state Invention patents Utility model patents ‘ Software copyrights

19 10 9 14

Whistleblowing management

We place great importance on the integrity and fairness of our operations. To detect and eliminate misconduct or complaints that may pose
risks to the Company or our employees, we encourage and expect employees to report issues to their direct supervisor or the discipline
inspection department. Reports may be made anonymously or confidentially at the employee’s discretion. Such risks include, but are
not limited to commercial bribery, corruption, fraud, money laundering, unfair competition, data and information leaks, discrimination or
harassment, and environmental complaints. We are committed to maintaining strict confidentiality of the whistleblower’s identity and
report content. Any retaliation or unauthorized disclosure will result in disciplinary action, depending on severity.

Q Q' Hotline: 021-25050626

Report letters were Integrity-themed inspections Completion rate of annual conflict-of-interest declarations
received and audits conducted by senior managers or higher and key personnel

13 6 100.

Cases related to Integrity-themed "Anji Lecture" Percentage of employees covered by

business ethics sessions business ethics training

0 3) 100.

Report resolution Participants in integrity-themed Percentage of operational sites audited or

rate "Anji Lecture" sessions assessed for business ethics issues

100. 700+ 100.
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Pursuing Excellence
in Service through
Innovation

At Anji Logistics, we deeply integrate frontier technologies
into logistics practices, with an aim to expand vision through
knowledge innovation, enhance services through technolog-
ical innovation, and streamline operations through manage-
ment innovation. Through digital operations, we are helping
shape a new smart logistics ecosystem.
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lintelligence-enabled Innovation

Technological innovation is both the engine and foundation of high-quality development in the logistics industry. Anchored in our corpo-
rate vision of being a complete supply chain service provider with technology-led & digital-driven, we have continuously improved our in-
novation management mechanisms. To promote a culture of innovation across the entire supply chain, we have developed the Incentive
Management Measures for Technological Innovation to encourage and support technological innovation and accelerate our pace of transfor-
mation in response to evolving market dynamics.

Strategic planning

We adhere to a development strategy based on "digitalization and intelligentization, globalization, socialization, diversification" ("New
Four Modernizations" for short.) Under the theme of "Technology Empowerment and Efficiency for Success," we integrate both infor-
mation technology and equipment technology in our development efforts. Key focus areas include business management systems, au-
tomated warehousing and transport equipment, stereoscopic equipment, technology for collaborative production, Internet of Vehicles
(loV) in freight transport, big data analysis, and Al-driven decision-making applications. These initiatives are implemented based on the
evaluation of the informatization and digital maturity levels, as well as intelligent technology coverage across the entire supply chain. We
have adopted a "One Core, Two Focus Areas" approach to our strategic planning and implementation, forming a closed data loop across
the entire supply chain.

) Focus 1: We create intelligent equipment products by combin-
One Core: We focus on integrat- ing equipment automation with the digitalization of logistics el-

_ ing data across the entire industrial . ements, applying them across various supply chain stages to
iir  : chainand building a digital founda- A=t improve operational efficiency.

Core tion through loT and data platform Areas
! development, which provides es- Focus 2: We develop data technology products through big

) - ) e data applications and Al algorithms, using them to enhance
sential decision-making support. ) o
our operational processes and boost management efficiency.

Organizational support

We have established an integrated IT shared service center, with Anji-plus serving as the main implementer. As a central technology hub,
it drives digital innovation and R&D across the Company. By continuously optimizing our organizational structure, digitizing tool manage-
ment, and integrating shared services, we are empowering digital transformation in our three core business groups: Finished Vehicle Lo-
gistics, Supply Chain Business Unit, and International Business Group.

Technology R&D

We pursue end-to-end innovation across the entire supply chain. By deeply integrating next-generation technologies—including cloud com-
puting, big data, artificial intelligence, and the Internet of Things—we have achieved breakthroughs in areas such as business systems, au-
tomated warehousing and transport equipment, stereoscopic equipment, technology for collaborative production, Internet of Vehicles (loV)
in freight transport, big data analysis, and Al-driven decision-making applications. These innovations not only meet the needs of our diverse
domestic clients, but also empower the development of our international business.

Pursuing Excellence in Service through Innovation [

Decision Planning Layer Scheduling Layer Execution Layer

Center Warehouse network planning, simulation-based site selection,

Scheduling, warehouse distribution, transport
route planning, risk identification, etc.

allocation, etc.

Safety and quality control, customer service, predictive
maintenance, etc

Full-chain Control Al-assisted decision-makin
¢
Tower(CT) Data-powered efficiency Data Integration and Analysis Center

Business

Digital System Vehicle Logistics Supply Chain Logistics
9 Platform Platform Platform
Shared . .. . a o
Platforms Finance Procurement HR Legal Administration IT Information Security SAAS
Sustainable . .
Environmental Social Governance
Multimodal Al Robotics 10T GIS 5G
Technology Product
Traditi | S Dat: Devel t &
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Architecture of Anji Logistics’ Unified Digital Platform

Empowering supply chain powered

Building an integrated data workshop for the supply chain with Al algorithms
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By integrating data, we eliminate information silos, streamline warehousing and From smart wearables to vertical
distribution processes, and coordinate resources across all parties—thereby build- parking systems, we are applying pro-
ing a transparent, digital supply chain network. We have completed a blueprint for a prietary Al vision technologies and in-
multi-brand integration system and built a unified transportation management plat- telligent algorithms across complex,
form. This supports an integrated warehousing and distribution business model multi-scenario, high-demand supply
across the supply chain, enhances warehouse operational efficiency, and facilitates chain environments. These solutions
the productization of the physical transport network. Through the establishment of have significantly increased logistics
multi-brand consolidated warehouses, shared collection and distribution, and re- capacity, improved operational effi-
configuration of allocation routes, we have achieved shared warehousing, integrat- ciency, and ensured service consis-
ed terminal delivery, unified trunk-line transport, and coordinated planning. These tency.

efforts continuously reduce transportation costs and improve service quality.

N Y J

Case: Al empowers corporate operation

Anji-plus has established a dedicated Al algorithm team under Anji Logistics to explore real-world applications of Al technol-
ogies. It has designed pallet optimization algorithms for the intelligent order-bidding platform, driving business model inno-
vation by the intelligent vehicle transport order receiving project. It applies algorithm-based optimization to improve the stor-
age capacity of Vehicle Distribution Center (VDC), refining the resource allocation in the intelligent planning project for the ve-
hicle warehouse, which increased slot number by 3%. Additionally, the team optimizes the express delivery plan and dynam-
ic scheduling algorithm scheme, achieving a significant improvement in scheduling success rate and logistics operation effi-
ciency, and enabling a leap in the efficiency of the intelligent express delivery scheduling project.

—
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Innovation incentives

We organize training and exchange activities to foster innovation and recognize outstanding achievements. In 2024, we held the annual Anji
Logistics Innovation Studio Evaluation and conducted follow-up reviews of studios previously certified at or above the Company level, con-
tinuously enhancing our innovation capabilities. According to the Employee Innovation Studio Management Guidelines, intellectual property out-
comes from the studios are officially recognized and rewarded. We also actively submitted projects for the 35th Shanghai Excellent Inven-
tion Selection and the SAIC Motor Excellent Incentive Suggestions.

Anji Shanghai'’s integrated wireless RFID logistics management device received the Silver Award
for Excellent Invention at the 35th Shanghai Excellent Invention Selection. The blocked-vehicle
slot allocation optimization project was awarded the Bronze Award for Excellent Innovation at
the same event. The project on improving container loading efficiency for vehicles won the Out-
standing Achievement Award of 2023 SAIC Motor Incentive Suggestions. The project on opti-
mizing warehouse layout and storage-picking strategies received the Continuous Improvement
Award of SAIC Motor Incentive Suggestions.

Anji-plus SC Matrix digital service platform was awarded the Anji-CEVA South China Branch's project on optimizing parts
Bronze Award for Excellent Invention at the 35th Shanghai warehouse layout and storage-picking strategies received

Outstanding Invention Competition. the 2023 SAIC Continuous Improvement Award for Rational-

ization Suggestions.
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IRefined Service Quality

Delivering quality services

Over the years, we have continued to improve our domestic and international end-to-end logistics network, promoting high-quality trans-
port development and optimizing transportation structures. We have integrated logistics service offerings to provide end-to-end, full-chain
solutions, enhancing both internal operations and customer stickiness through multimodal transport hubs. Leveraging our export capaci-
ty and full-chain capabilities, we support the secure, stable, and efficient operation of China's automotive supply chain. By drawing on our
strengths in warehousing and supply chain networks, we advance the integration of multi-brand logistics hubs and resource consolidation.
We also capitalize on the experience gained from digital and intelligent innovation to shape a logistics ecosystem that is smarter, faster, and

more efficient.

Warehousing

]
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Inland freight
terminal

o

Vehicle
transport
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Vehicle
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contract
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Overseas
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Foreign trade
shipping

, Diversified
Services

Pre-assembly
of parts

Export
terminal

Digital and
intelligent W~--._______.--
technologies,

Special cargo
logistics

We continue to explore new frontiers in diversified services. In cross-sector expansion, we secured the nationwide warehousing project for
New Era Cap, marking our first entry into the apparel and footwear sector. In the industrial space, we signed an agreement with Parker Han-
nifin to operate a bonded logistics center, developing both bonded and non-bonded warehousing services to support the upgrading of their
China supply chain. In the high-tech logistics field, we accumulated experience in lean management and continuous improvement, earn-
ing both the "Joint Innovation Award" from Huawei and the "Best Quality Award" from ZTE. These efforts support semiconductor and new
energy clients with cross-border logistics for precision equipment.
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Together" — Quality Month Campaign

market competition and ensure service excellence.

Enhancing service experience

As a leading integrated logistics service provider, we are guided by the corporate ethos
of "serving with dedication, motivating with sincerity, and achieving with wisdom." We
have obtained I1SO 9001 quality management systems certification and regard cus-
tomer experience as a core strategic priority. We are committed to protecting custom-
er rights by ensuring transparency and accountability while safeguarding their privacy
and information security through mechanisms such as confidentiality agreements. We
strictly comply with China’s Advertising Law and other laws and regulations, and follow a
multilayered internal review and approval process to ensure that all promotional con-
tent is truthful, lawful, and appropriate—prohibiting any false or misleading advertising.

In 2024, we partnered with a third-party research authority to conduct our annual cus-
tomer satisfaction survey. The goal was to gain deeper insight into customer needs and
evolving industry trends, providing strong support for enhancing our market competi-
tiveness and service capabilities. To better reflect the true voice of our customers, we
upgraded our survey framework by optimizing the sample structure and adding a Net
Promoter Score (NPS) indicator. We focused our analysis on perceived core strengths
and differentiation advantages, identifying pain points and unmet needs within the cus-
tomer service process. Additional models were surveyed on the customer service re-
quirement and expert interviews. Survey results show that our overall customer satis-
faction index has exceeded the top-tier benchmark for B2B logistics companies, reach-
ing a leading position within the industry. Based on customer feedback, we launched a
targeted satisfaction improvement initiative, building a closed-loop management model
of "issue resolution — onsite follow-up — results verification — continuous tracking". This
effort reflects our shift from "meeting expectations" to "setting the standard", as we
strive to establish a new benchmark for service excellence in the industry.

As one of the earliest Chinese automotive logistics companies to explore the
China—Australia ship route, we have worked proactively to help clients address the bi-
osecurity challenges of exporting to Australia. Through policy adaptation, technical en-
ablement, and ecological restructuring, we have developed an end-to-end biosecurity
management system covering domestic transport, terminal inspections, ocean ship-
ping, and customs clearance at destination ports. This high-quality shipping standard
has become a hallmark of our service. In recognition of these efforts, we were granted
the Biosecurity Commendation 2024 by the Department of Agriculture, Fisheries and
Forestry (DAFF), Australia. Our practices offer valuable insights for Chinese compa-
nies seeking deeper engagement in global competition, and we continue working with
clients, peers, and partners to safeguard global biodiversity and ecosystem security.
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Case: "Focusing on Customer Experience and Building Quality SAIC Motor

In September 2024, in response to the Outline for Building a Quality-Oriented Nation, we launched a Quality Month campaign focused
on new energy and intelligent connected vehicles. The campaign centered on improving customer satisfaction, enhancing qual-
ity management practices, and strengthening overseas quality systems. We organized a company-wide knowledge competi-
tion to raise awareness of quality risks and challenges, uphold the bottom line of product safety, reinforce quality discipline, and
cultivate a strong sense of responsibility. Through a proactive, improvement-driven mindset, we aim to better address intense
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Case: Active participation in China-Australia automotive export biosecurity

material testing and inspection training

Australia’s strict entry biological quarantine system has long posed a rigorous challenge for Chinese vehicle transport compa-
nies in their cross-border operations. On December 12 and 13, 2024, Anji Logistics actively participated in the Biosecurity Risk
Material Inspection and Testing Training for Chinese Automotive Exports to Australia, organized by the China Automotive Lo-
gistics Association of China Federation of Logistics & Purchasing (CFLP). The training focused on staying current with Austra-
lia's latest biological quarantine laws and regulations. Anji Logistics leveraged its coordination strength between OEMs and
terminals, adopting high-standard vehicle washing and inspection procedures. The Company also held knowledge exchange
and learning activities on several key topics, including updated biosecurity material standards and testing requirements, pro-
cess optimization for vehicle customs clearance, and the establishment of training and cooperation mechanisms. These ef-
forts aim to define the "gold standard" for Chinese automotive exports to Australia.

—

In 2024, all business sectors continued to innovate in areas such as supply chain assurance, cost optimization, and the development and
application of new technologies. We earned high praise and recognition from clients through outstanding performance and service excel-
lence. In the short term, we continue to strengthen competitiveness in our core business areas; in the long term, we remain focused on
global expansion and ecosystem building. By driving business upgrades through technology and removing supply chain bottlenecks via
one-stop services, we strive to establish an industry benchmark—reinforcing long-term customer trust through a reputation for respon-
siveness, professionalism, efficiency, safety and accountability.
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2024 Service Honors

@ Anji Logistics received the "Strategic Collaboration Contribution Award" at the 26th SAIC General Motors Sup-
plier Conference and 2023 Annual Supplier Awards Ceremony. Anji-CEVA was honored with the "Supplier of the
Year Award", while Haitong Logistics and Anji Shipping respectively received the "Outstanding Supplier Award".

@ Anji Logistics received the "2023 Partner of the Year" award from SAIC Passenger Vehicle.

& Anji Logistics was granted "Outstanding Supplier Award" by SAIC MAXUS.

@ Anji Logistics received "Excellent Service Award" from SGMW.

€ Anji-CEVA was presented with the 2023 "Bias for Action" Award by Amazon.

@ Anji-CEVA received the "NIO Quality Premium Partner Award" for the second consecutive year.

@ Anji-CEVA received the "Special Contribution Award" from Li Auto.

@ Anji-CEVA won XPeng's annual "Business Partner Award" for the first time.

@ Anji Indonesia was honored with the "Best Partnership Award" at the 2024 Wuling Indonesia Supplier Conference.

@ SAIC Anji Commercial Factoring received the 2023 "Yuye Award" of Tianjin Commercial Factoring Innovation and
Development Base from the Commercial Factoring Committee of China Service Trade Association of Trade in Ser-
vices. This marks the third consecutive year the company has been recognized at the China Commercial Factoring
Industry Summit and the Yujiapu Factoring Forum.
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Securing Operation
with Low-carbon
Efforts

Aniji Logistics reduces carbon emissions by optimizing trans-
port routes, and building smart warehousing systems. These
initiatives also lower operational costs and enhance supply
chain resilience. By enabling green transformation across the
industry, we contribute to the protection of the planet’s eco-
systems and promote the coordinated development of both
the economy and the environment.
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ICIimate Change Response

Climate change management

In alignment with the Paris Agreement and China'’s carbon peaking and carbon neutrality strategy, we are continuously improving our climate
governance framework. We actively identify climate-related risks and opportunities and have formulated corresponding response strategies
and action plans.

/
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—— (Governance —

We have established a Sustainability Leadership Group
and a task force to oversee the review and evaluation
of sustainability policies, goals, plans, and implementa-
tion measures covering environmental, social, and gov-
ernance (ESG) areas. We attach great importance to
managing climate-related risks and opportunities. Rele-
vant departments are required to develop five-year roll-
ing plans on reducing carbon emissions based on busi-
ness needs and development priorities. Environmental
management indicators are also integrated into depart-
mental performance appraisals.

Wy
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—— Strategy ——

Focusing on environmental protection and resource
conservation, we prioritize energy consumption and
greenhouse gas (GHG) emissions. We have established
a robust energy management system and continue to
update our five-year rolling plan on carbon peaking and
neutrality. To support our decarbonization targets, we
have introduced the Greenhouse Gas Inventory Management
Procedure (Trial) and the GHG Accounting and Data Quali-
ty Management Guidelines (Trial). These documents guide
us in mapping our carbon baseline and formulating ac-
tionable decarbonization initiatives, including reduction
measures and project budgets. A dedicated manage-
ment team has been formed, and specific emission re-
duction goals and plans have been cascaded to each
business sector based on projected carbon outputs to
fully unlock their reduction potential.

\

—— Risk management —

We have integrated climate change risk into our corpo-
rate risk assessment and control system. We systemati-
cally identify and analyze the climate risks and opportu-
nities associated with our operations, categorizing them
by likelihood and impact level. Forward-looking policies
and measures are developed accordingly to mitigate
risks and seize opportunities for value creation. In 2024,
we completed the CDP (Center for Global Environmen-
tal Information Research) climate change questionnaire
for the first time and received a grade C, and we will con-
tinue to promote green transformation through effective
control measures in the future.

—— Metrics and targets —

In accordance with the GHG Protocol, we have developed
the proprietary Anji Carbon Management System to col-
lect, analyze, and visualize the Company's carbon emis-
sions data across all operations. This system includes a
performance management module that allows real-time
monitoring of emission reduction project progress and
quantifies the achievement of carbon reduction targets
for each business sector. Currently, activity-level data
across business sectors is updated monthly. We com-
pile and disclose company-wide carbon data annually,
and engage an independent third-party firm to conduct
full-scope carbon inventory and verification. Disclosed
results are used to assess the achievement of reduction
targets and to ensure the timely realization of our carbon
goals.

\

)
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Energy management

The Company has formulated and implemented the Procedures for Energy Conserva-
tion and Consumption Control to build a clean, efficient, and low-carbon energy man-
agement system. Through comprehensive measures such as technology up-
grades and equipment renewal, we continue to improve energy efficiency and im-
plement our internal energy-saving initiatives.

Solar power generated in total

1,989. 7w

Reducing carbon emissions more than

978uns

We actively optimize energy mix and explore the integrated application of new
and renewable energy sources, combining green infrastructure with digitalization.
In addition, we encourage the substitution of fossil fuels with clean energy. The
Company continues to expand rooftop photovoltaic power generation projects,
building a low-carbon development model.

Green operations and offices

We promote green office practices by means of paperless workflows, digital approval systems, online collaboration platforms, virtual
meetings, energy-efficient equipment, waste sorting, and low-carbon commuting. These initiatives help minimize environmental impact
during daily operations and reduce both energy consumption and carbon emissions.

Since 2023, we have implemented a pilot lighting program titled "networked lighting to smartly connect everything." By replacing tradi-
tional lighting materials, we have achieved full LED coverage to support energy saving and emission reduction. Moving forward, we will
adopt intelligent lighting systems with real-time digital monitoring to predict usage patterns and automatically adjust brightness.

To reduce energy consumption in air conditioning, we have installed 24 sets of VRV energy-efficient indoor air conditioners and 2 sets of
outdoor units. This high-efficiency cooling system meets indoor temperature demands while avoiding frequent compressor cycling, en-
hancing both energy efficiency and environmental performance in our offices. In addition, the Company actively promotes paperless op-
erations. Through digital transformation, we have fully digitized document management, significantly reducing paper usage, minimizing
waste generation, and lowering carbon emissions.
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IGreen Transport across the Chain

Environmental compliance management

We strictly comply with China’s Environmental Protection Law, Law on the Prevention and Control of Environmental Pollution by Solid Waste, and the Stan-
dard for Fugitive Emission of Volatile Organic Compounds, among other laws and regulations. Besides our ongoing efforts on the environmental
management systems and institutional systems, we implement the "Three Simultaneities" principle for projects, enforce accountability in
evaluations, and continuously enhance management capabilities and technologies, striving to minimize environmental impact throughout
our production and operations.

In 2024

Workplaces underwent environmental risk assessments Employees received environmental training

81 81
Environmental management systems Q) i ~.

We continue to upgrade and certify our environmental management systems, with strong resource support for environmentally
friendly operations, the treatment of "three wastes" (wastewater, waste gas, and solid waste), and technological upgrades to envi-
ronmental facilities. Anji Logistics headquarters and its major subsidiaries are all certified to ISO 14001 certified, and some have
also obtained ISO 50001 certification. Environmental certification coverage across the Company exceeds 80%.

————————————————————————————————————————— © Environmental risk management and control

N
\
\

| Each year, we conduct internal inspections to identify risk points in our operations in accordance with the Procedures for Environ-
| mental Factor Identification, Evaluation, and Control, and implement corresponding risk prevention measures to ensure compliant and
i stable operations.
I
I

I
Environmental emergency response Q) R T T -

We have developed an emergency response plan for environmental incidents. Based on our emergency response organization,
we enable quick, orderly, and efficient response with minimum casualties and economic losses while prioritizing prevention. For
vehicle logistics, we have compiled the Environmental Protection Emergency Plan, which specifies management requirements as well
as emergency monitoring, on-site response, and rescue measures. In the shipping business, we follow the Shipboard Oil Pollution
Emergency Plan and Emergency Response Guidelines to regulate the handling and control of maritime environmental and safety emer-
gencies alongside, regular drills and emergency response training. Periodic environmental and safety emergency drills are orga-

\
1
1
1
1
1
1
I
I
I
nized to continuously enhance employees' risk resilience and emergency response capabilities. ]
I
I

e R e i e © Environmental capacity building

/ We provide environmental training to employees on an annual basis, supported by structured yearly training plans. The training
: covers environmental policies, hazardous and general waste management, safety education, low-carbon development, energy
: conservation, and waste sorting. Through group training sessions and environmental awareness programs, we continuously
: strengthen employees’ awareness and competencies in environmental management, waste reduction, and waste sorting. In
! 2024, the Company'’s headquarters held specialized training sessions on environmental protection, hazardous waste disposal,
\\\ carbon emissions, and carbon reduction, with a total of 260 participants.
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Pollution prevention and control

The Company strictly adheres to national standards and regulatory requirements for the discharge of air pollutants, wastewater, waste
materials, soil, and groundwater contaminants. We handle all types of pollutants in a lawful and compliant manner and promote clean
and green production technologies at the source to reduce pollutant generation and prevent environmental incidents.

| Pollution control

We enforce the Procedures for the Management of Waste, Wastewater, Air Emissions, and Noise, ensuring the compliant disposal of waste. To
manage noise pollution, we prohibit honking in office areas. We also follow strict packaging and loading standards, implement safety
measures during transport, and prepare emergency response plans to meet the safety requirements for the storage and transport of
hazardous chemicals. These efforts help prevent environmental risks such as soil pollution caused by cargo leakage or mishandling.

| Waste disposal

In accordance with our Waste Sorting Management System, we classify waste based on usability and hazardousness into categories A, B, and C.
Household waste, used light tubes, toner cartridges, and other materials are collectively handled by qualified third-party service providers.

i iR G WL TR
far 3 4R R Y BT B S FR N T & i FTY)
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» Use of categorized waste bins » On-site waste sorting notices

| Waste recycling and reuse

We are committed to recycling and reusing waste materials. After classification, recyclable and reusable materials are repurposed to maxi-
mize resource efficiency. Among our green initiatives focused on waste utilization, we promote the reuse of material boxes and racks, mini-
mize waste from KD packaging, and implement improvement measures to identify and repurpose obsolete internal materials.

a )

Case: Deepening the use of recyclable packaging

Anji Logistics has consistently increased the use of recycled and reused packaging materials and introduced the concept of
standardized green packaging. After years of exploration, we have adopted two major service models: integrated packaging
and socially shared packaging rental. We have fully implemented 100% recyclable packaging and offer standardized, modu-
lar packaging design services to our customers. Through the widespread adoption of standardized green packaging and sys-
tematic management, we have enabled packaging sharing across different clients and factories, helping customers reduce
their packaging equipment investments and improve resource efficiency.

o ' 1 1 00 Discarded cardboard boxes are shredded and reused as
This initiative saves approximately I, filler material for package consolidation, reducing the use

packaging boxes each year. of kraft paper rolls by approximately 36 rolls annually.

—
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Green transportation and warehousing

The Company is advancing green transportation and communicating low-carbon and green concepts to customers. Our diverse innova-

tive products and technologies, such as digital fleets, clean ship, and supply chain system solutions, also support customers in reducing

their environmental impact. The Company advances green warehousing, striving for coordinated carbon reduction through various inno-

vative measures. We have implemented granular management of lighting. Lighting equipment is configured based on the actual needs of

different areas to avoid energy waste. Furthermore, we are promoting warehouse intelligence by introducing advanced equipment such

as stereoscopic warehouse to enhance warehouse operation efficiency and reduce labor and energy consumption, providing strong sup-

port for our green and sustainable development.

Deploying
clean ships

S -——

Building
green ports

- -

Transitioning
transport
modes

Deepening
multimodal
transport

Improving
transport
materials

In January, the "SAIC ANJI SINCERITY," a clean energy ro-ro ship with the world's largest
loading capacity and the highest degree of localization at that time, was named and made
its maiden voyage to Europe. In May, the ship successfully returned to port for the first time.
Additionally, in March and November, Anji Logistics commenced the construction of several
9,500 CEU methanol-ready pure car and truck carrier (PCTC) vessels, further expanding the
clean energy-powered ship fleets.

On March 26, the photovoltaic power station and integrated photovoltaic parking shed for charging
and power generation at Haijia Automobile Terminal of Guangzhou Port were officially connect-
ed to the grid and put into operation. The project enables self-use of green electricity, lower energy
consumption and electricity costs as well as higher venue and building utilization. It is expected to
reduce carbon emissions by about 105.3 tons per year.

On March 1, Anji-CEVA' network transport department officially launched the Michelin water trans-
portation project. The shift from land to water transportation in the project achieved annual carbon
reduction of 1,476 tons in 2024, helping Michelin reach its carbon reduction target, and accomplish-
ing goals of cost reductions and customer carbon reduction.

We advance the intermodal transport model for road, rail and water. On February 7, IM Motors ad-
opted waterway transport for the first time, reducing the cost of individual vehicle transportation
while lowering carbon emissions of traditional road transport.

With the continuous increase in our owned transport capacity, we continue to improve the fixed
loading of car shipping containers and reduce the volume and usage of packaging materials inside
the containers to lower operational costs. We have switched from using long block spacers to tri-
angular wood, resulting in a decrease in overall packaging material usage and operational costs.

Securing Operation with Low-carbon Efforts [IIIE

Case: Maiden voyage of China's largest clean energy car carrier

On January 17, 2024, the first ocean-going car carrier (ro-ro vessel) built by China State Shipbuilding Corporation (CSSC) and
commissioned by SAIC Motor, the "SAIC ANJI SINCERITY," embarked on its maiden voyage. This ocean-going behemoth has a
capacity of 7,600 CEUs, with a displacement exceeding 40,000 tons. It is equipped with a new dual-fuel engine that runs on lig-
uefied natural gas (LNG) and fuel oil, capable of reducing carbon dioxide emissions by 30%. As a symbol of "China-made ships
to transport China-made vehicles," the SAIC ANJI SINCERITY is a clean energy ro-ro ship with the world's largest loading capac-
ity and the highest degree of localization. It will transport the first batch of self-branded new vehicles from SAIC Motor, Dong-
feng Motor Corporation, and Yutong to Europe.

Currently, Anji Logistics has established China's largest self-operated fleet for automobile enterprises, comprising 31 car carri-
ers of various types, and has opened seven international self-operated routes to Southeast Asia, Mexico, the western coast of
South America, and Europe, etc. Over the next three years, 14 ocean-going car carriers with capacities of 7,000, 7,600, 7,800,
and 9,500 CEUs will gradually join Anji Logistics' ocean fleet, supporting Chinese automotive brands in accelerating their over-
seas expansion.

Case: Granular lighting control minimizes energy waste

Liaoning Anji-lianhe Automotive Logistics Co., Ltd., a subsidiary of Anji-CEVA, conducted an in-depth analysis of the key parts of
energy consumption in the vehicle storage process and introduced the granular lighting control improvement program. This pro-
gram features lean management to rationalize warehouse lighting by adjusting the distribution of lights in each area based on
season and traffic flow periods, helping avoid energy waste in the storage area when there are fewer people or vehicles. The pro-
gram involves the closure or adjustment of high-pole lights to meet the basic requirements of the storage and shipping areas, re-
ducing the number of light bulbs by 55% while ensuring the illumination needs of the car parking and shipping areas. This initia-
tive saves more than 500,000 kWh of electricity, reduces costs by more than RMB 330,000 and reduces carbon dioxide emis-
sions by more than 270 tons.

—
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Case: New era of green and intelligent warehousing with automated

stereoscopic warehouses in logistics

As China's first and largest intelligent whole vehicle stereoscopic warehouse, Anting whole vehicle automated stereoscop-
ic warehouse has a twelve-story fully intelligent planar-movement mechanical system with a capacity of 7,315 vehicles. It in-
cludes eight units such as maintenance stations, loading sheds, and unloading sheds, increasing the land utilization efficien-
cy of the warehouse by at least twelve times. The warehouse meets the intensive and automated requirements of whole ve-
hicle logistics. Vehicles are moved in a flat manner, with automated handling robots as the vehicle retrieval carriers, enabling
fully automatic operations. Equipped with entrance and exit devices, lifts, and a one-way traffic system, the warehouse en-
sures that vehicles enter from one side and exit from the other. It realizes hourly vehicle throughput of 400 and enables 24/7
year-round operations. Meanwhile, with the Volkswagen OMS system, the warehouse applies an intelligent and efficient op-
erational logic for storing, inspecting, and retrieving vehicles.

The stereoscopic warehouse addresses storage capacity issues, which saves warehouse rental costs and transportation main-
tenance expenses, and maximizes resources efficiency to mitigate urban land scarcity. Leveraging automation, the project, upon
its operation, can increase the hourly vehicle throughput from 180 to 400, significantly enhancing per capita efficiency, improves
the warehouse energy usage efficiency, furthering green and intelligent whole vehicle warehouse.

——

Biodiversity conservation

We place great importance on biodiversity conservation and try to avoid biodiversity-sensitive areas when selecting project sites. If our
projects are near a biodiversity-sensitive area, we manage to prevent our activities from having negative impact on the local biodiversity.
We actively identify and comply with biodiversity requirements set by customers and local governments. We ensure that 100% of our out-
bound vessels comply with the Biofouling Management Plan and the Ballast Water Management Convention. All of our ro-ro ships have joined the
International Convention for the Control and Management of Ships’ Ballast Water and Sediments to prevent invasive species from entering inland wa-
terways where our ships are docked. In accordance with local laws and regulations concerning biological pollution control, we support ef-
forts to address biofouling on ships and minimize the risk of transferring invasive aquatic species through biofouling. We also continuous-
ly enhance the awareness and capabilities of employees and stakeholders in biodiversity conservation. In 2024, themed training sessions
were conducted around "Yangtze River environmental protection," with a total of 544 trainees.

a4 I

Case: Meeting on biological control with agricultural counsellor

from the Australian Embassy in China

On April 17,2024, Xing Jianmin, Anji Logistics' Vice General Manager and General Manager of the International Business Group,
and other leaders met with Ms. Deb Langford, Minister Counselor for Agriculture at the Australian Embassy. During the meeting,
Anji Logistics provided a detailed overview of the recent experience and lessons learned in biological control of vehicles export-
ed to Australia and New Zealand. Ms. Deb Langford commended Aniji Logistics for its significant investments in biological con-
trol for new vehicles and the positive impact it has had on the entire supply chain in China. She also congratulated Anji Logis-
tics on its high-quality performance in transportation since July of the previous year. Both parties exchanged information on the
latest work policies and plans of the Department of Agriculture, Fisheries and Forestry (DAFF) of Australia regarding biosecurity
for vehicles overseas. They discussed potential areas for further collaboration and shared their opinions, providing a clearer and
more defined direction for Anji Logistics' future biosecurity efforts.

———

39

Securing Operation with Low-carbon Efforts [

ISafety Management

Occupational health and safety

Our commitment to continuous improvement in the occupational health and safety management system is reflected in our policy en-
hancement. We have formulated and put in place the Occupational Health Management System and the Special Collective Contract for Labor Safety
and Occupational Health to safeguard the health of employees and relevant stakeholders. To implement the three-level safety education
system, we accordingly carry out regular safety training and education activities, distribute the Employee Handbook in different language
versions for targeted employees to facilitate their learning. We attach great importance to the rights and interests of employees in terms
of occupational health, as well as the prevention and control of occupational diseases. We have established employee health profiles, and
hired a third-party institution to formulate the employee health plans. Apart from annual health check-ups for all staff, we also offer man-
datory pre-employment physical examinations and occupational disease examinations for targeted positions to safeguard the physical
and mental health of employees on all fronts.

We provide EAP service via SAIC "Employee Home", and In accordance with the Risk Identification and Classification
offer around-the-clock free psychological consultations, Procedures and the Hazard Sources List, we carry out health
tests, courses, etc. Through the SAIC labor union psycho- and safety risk assessments. To enhance risk prediction,
logical service platform to help employees establish cor- we consistently improve risk identification and hierarchi-
rect mental health ideas, acquire relevant knowledge, and cal management procedures, and implement the inter-

assist them in relieving negative emotions and stress. im regulations on the "Three Simultaneities" principles of
safety facilities to prevent health and safety risks caused

by project changes.

Mental health

Occupational health rk environment safety

To cure common occupational disease like neck and low Our labor union and employees jointly promote demo-
back pain, we invited a senior health management expert cratic supervision, and regularly carry out supervisory
from the Shanghai Institute of Traditional Chinese Medi- audits to ensure a safe work environment. We also es-
cine to conduct traditional Chinese medicine health con- tablished a special fund to provide employees with se-
sultation event. The event provided various health con- curity and defense, labor protection, and other support.
sultations such as pulse diagnosis, health report analy- Besides, our regular inspections of the safety and effec-
sis, and traditional Chinese medicine treatments like acu- tiveness of equipment, and enhancement of ergonomic
puncture and cupping. Among our health monitoring and measures, selecting height-adjustable ergonomic chairs
education services, a cloud clinic is set up for employees with lumbar pillow support in the office area, using natu-
working overseas, with such services as family doctor ral light combined with soft LED light sources; replacing
consultation, online consultation, hospital registration as- repetitive manual operations with automated tools in the
sistance, escort service, green path for critical illness sur- business area, ensuring workstations are well ventilated,
gery. and relevant training materials help prevent employees

from suffering repetitive strain injuries.

By the end of 20 In 2024

The headquarters and major subsidiaries of Anji
Logistics have obtained ISO 45001 certification, with

Cases of occupational disease injuries occurred

- i 0
certification coverage exceedlng 75 /O
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We adhere to the principle that safety is mandatory in industry management, business operations, production processes. Specifically,
we give priority to the accountability for work safety across the Company, hierarchical management of safety risks, and dual-prevention
mechanisms for hazard identification and rectification. By perfecting organizational safety, enhancing safety training, and strengthen-
ing emergency management, we aim to raise awareness of safety precautions among all employees and comply with the safety limits.

As part of our work safety accountability system, we have signed the Work Safety Responsibility Agreement and established a company-wide
system where the General Manager holds primary responsibility for work safety. Meanwhile, to enforce work safety supervision respon-
sibility, the headquarters implements hierarchical supervision of our subsidiaries based on investment ratio and enterprise risks, further
refining the supervisory hierarchy. The safety systems of subsidiaries across all business sectors are continuously improved, resulting in
heightened employee safety awareness and overall work safety control.

System
building

Awareness
and
capacities

improvement

Inherent
safety
management

New or revised safety management reg-
ulations such as the Road Transport (Safety
and Traffic Management) Regulation and Work
Safety Management Regulations have been
introduced. Wholly-owned or controlled
subsidiaries at each business sector
are building their standardized safety
systems, dual-prevention mechanisms,
emergency management systems, and
fire prevention assessment systems as
planned, with 111 new or revised regula-
tions. By establishing standardized work
safety and dual-prevention mechanisms,
we enhance prevention mechanisms and
production behaviors, ensuring compli-
ance at all production stages. Through
the implementation of emergency man-
agement systems and fire prevention as-
sessment systems, the emergency re-
sponses become more standardized, ef-
fective and timely.

1

By setting safety standards, we con-
duct work safety training encompassing
safety induction, certified training, and
pre-job training. This approach com-
bines safety awareness with safety pro-
fessional skills training to strengthen
safety responsibilities. The coverage of
frontline employee training continues to
increase, fostering a safety-conscious
workforce.

We continue our Three-Year Root-Cause
Improvement Initiative. Work safety
month campaign and training sessions
centering around the theme "Everyone
values safety, everyone knows emer-
gency responses - Clear access for
life-saving," are held, with a focus on risk
prevention and control for electric vehi-
cles, and targeted fire safety manage-
ment in three key areas. During the fire
safety month campaign themed "Fire
Safety by All, Life First," we organize
workplace evacuation drills, workplace
fire emergency exercises, and fire safety
knowledge training. Throughout the
fire safety month in 2024, we conduct-
ed 102 fire drills involving 11,663 partici-
pants.

We further the management of special
equipment, strengthen electrical inspec-
tions in logistics parks, and ensure the
technical performance of transportation
vehicles. This includes safety manage-
ment related to special equipment such
as lifting machinery, mechanical park-
ing garages, pressure vessels, on-site
vehicles, and elevators. We conduct tar-
geted self-inspections, and standardize
safety management of special equip-
ment through system reviews, post as-
signments, and the signing of safety
agreements. We have competed an in-
ventory of 13,854 sets of special equip-
ment and carried out specialized energy
lockout training.

Safety
hazard
management

Securing Operation with Low-carbon Efforts [

Safety
emergency
response

Safety
management
for
stakeholders

The headquarters conducts compre-
hensive inspections, fire safety inspec-
tions, flood and typhoon safety inspec-
tions, and special inspections for rented
accommodations across various busi-
ness sectors. These inspections cover
a range of safety issues including fire
safety hazards, safety system develop-
ment issues, and electrical safety haz-
ards, with 93% of hazards having been
corrected.

Work-related fatalities

0

Serious work-related injurie ‘

We continue to build and improve effec-
tive emergency response plans, achiev-
ing a 100% coverage. In terms of emer-
gency response mechanisms, special-
ized emergency response plans and re-
sponse mechanisms have been estab-
lished for high-risk projects in automat-
ed stereoscopic warehouses, typhoon
and flood prevention, and seasonal di-
saster prevention activities. In 2024, 965
emergency drills were conducted.

We have formulated safety agreements
and outlined the signing process, re-
sponsible individuals, and key consider-
ations during the signing process. Safety
agreement signing categories are deter-
mined based on business types, ensur-
ing that stakeholders sign safety agree-
ments to clarify safety responsibilities.

Individuals received work safety training

(including frontline employees)

928,992
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Progressing Together
Towards a
Better Future

Anji Logistics nurtures strategic talents and enhances our
multi-tier workforce to realize high-quality development.
We also work to drive the shared development of industry
chain partners. Besides, we support the philanthropy in the
new era, ensuring that the benefits of development reach all
stakeholders.
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ISupport for Talent Growth

Employee rights

Anji Logistics strictly abides by Chinese laws and regulations, such as the Labor Law, In 2024
the Labor Contract Law, as well as the international labor conventions recognized by

the Chinese Government including the Universal Declaration of Human Rights, the UN Guid-
ing Principles on Business and Human Rights, among other laws and regulations. Mean-
while, we have formulated a number of internal rules and regulations such as the

Employee Handbook, aiming to establish a sound, equitable, and democratic em- 4, 5 8 9
ployee management system.

Total employees

| Equal employment

The Company adheres to the principles of openness, fairness and merit-based selection. Our Employee Service Center provides recruit-
ment and deployment sharing, and launches the MOKA recruitment management system. Based on our internal recruitment platform
"Anji Talent Seeking", we provide specialized training for recruitment personnel, ensuring that employees are treated equally free regard-
less of gender, age, nationality, race, religious belief, family background and health status, etc. Meanwhile, we provide equal employment
opportunities for vulnerable groups such as ethnic minorities, and advocate the recruitment of employees with disabilities. The informa-
tion of our candidates is subject to strict review to forbid any form of forced labor or child labor.

| Anti-discrimination and diversity

At Anji Logistics, all forms of discrimination, harassment, abuse, coercion, and violence that violate human rights shall be forbidden. Each em-
ployee shall be treated as an individual to foster a diverse and inclusive workplace. Besides systematic prevention and response mechanisms,
we have set up dedicated reporting channels, and formulated standardized processing procedures, alongside regular anti-discrimination train-
ing to raise the awareness of all employees. Moreover, we have formulated the Special Collective Agreement for Female Employees to protect the legit-
imate rights of female employees, including career development, labor protection, and life needs. We respect the dietary and customary needs
of ethnic minority employees, set up halal menus in the cafeteria, and respect traditional ethnic festivals. Focusing on the care of disabled em-
ployees, the office set up barrier-free facilities, giving more employees the opportunity to share development. In 2024, no human rights viola-
tions incidents occurred such as child labor, forced labor, discrimination and harassment.

Anji Logistics provides complaint and feedback channels. Employees can 25050630
report any violations of employee rights by phone, email or directly to the

HR Department hotline

Company’s HR Department or the labor union either in real names or anon- HR Department email

ymously. Contacts will be made within five working days upon the receipt chenli5@anji-logistics.com
of the complaint. The Company promises to protect complainants, and

will handle the complaints according to relevant procedures and announce Labor Union hotline

the progress. Measures will be taken to timely correct the violations and to 25050502

punish persons involved. We conduct annual assessment of the effective-

ness of our complaint procedures for further improvement. Labor Union email

gonghui@aniji-logistics.com
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| Compensation and performance assessment

In strict accordance with relevant laws and regulations, the Company pays all employees in full and on time, complying with the prin-
ciple of "equal pay for equal work". We regularly entrust third parties to conduct surveys on salary levels, set different ranges for each
position according to the salary levels in external market, our post systems and salary strategies, and have established a differenti-
ated and market-oriented compensation system. We inform our employees of the payment details for confirmation by push notifica-
tions, and set the Q&A section. The Compensation Calculation Center collects and researches salary data within the Finished Vehi-
cle Logistics and digital intelligence sectors, and develops a standardized operating manual for the Compensation Sharing Service
Center. In line with the New Employee Probation Assessment Management System and the Employee Performance Management System, we carry
out employee performance assessment. Based on our performance assessment mechanism for operators, we implement the offi-
cial assessment measures, and optimize the incremental incentive plan for operators. Employee salaries and bonuses will be regular-
ly adjusted according to the assessment results. The Company has established a collective wage negotiation system, and when re-
vising compensation distribution systems, we negotiate with the labor union, submit proposals for review by the Workers' Congress
according to prescribed procedures, and sign the Special Collective Agreement for Wage.

| Benefit package

We afford employees full social insurance and benefits on time, including endow- In 2024
ment insurance, medical insurance, unemployment insurance, work injury insur-

ance, maternity insurance, and housing provident fund, and guarantee the living al- )
Employees on maternity leave

and parental leave

45

lowance of retirees. Meanwhile, employees are entitled to paid annual leave, mar-
riage and funeral leave, maternity leave, breastfeeding leave, and public leave, etc.

| Working hours

We uphold the principle of "8 working hours at most per day". If overtime is necessary, we will reach an agreement with the labor union and
workers involved in advance, and arrange compensatory time off or overtime payment according to regulations. Flexible working arrange-
ments may be implemented based on departmental or external requirements, with flexible work plans formulated by departments and ex-
ecuted after approval.

Employees undergoing regular performance

Social insurance coverage and career development assessments Employee satisfaction
100 100 /8.8
Employees covered by formally Employees signing collective contracts, special collective agreement for wage,
elected workers' representatives in special collective agreement for female employees, and special collective agreement
subsidiaries with labor unions for labor safety and occupational health in subsidiaries with labor unions

100. 100.
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Employee development

| Career development

We have established management systems for officials and employee career development, with a multi-track rank system including man-
agement, functions, sales, technology and skills, encouraging employees to develop in positions in accordance with their expertise and in-
terests. We conduct annual talent inventory, refine talent assessment dimensions, and optimize personnel selection criteria. Based on ap-
pointments and open competitions, we select capable talents and promote the rejuvenation of officials and job competition.

Centering on individuals with
strong comprehensive abilities
and high development potential.

Centering on the top 10% in
key positions.

| Education and training

We have established Anji Academy —the training and development center, provid- In 2024
ing public and professional courses through Anji Lecture. The lecture covers various

modules such as CEO's time, Seek Anji Power - Party lectures by Party Secretary, Anji

Launched training  Introduced new
Stars - excellent case sharing, Anji Forward — Anji's Capacity Building, etc., creating programs in total courses

a communication platform for employees to stay informed about current affairs, un-

derstand development, learn advanced skills, and showcase talents. Course design 243 2 81
closely aligns with the Company's key tasks and employee needs, including organi-

zational structure adjustments and process reform communication. Meanwhile, the Participants

course also provides excellent experiences and best practices in information securi-

ty, risk management, marketing methods, customer satisfaction, lean management, 3 445

as well as talent assessment tools, digital empowerment management, etc. Y

Job Skills
Training

Leadership Managemen

Trainee Traini

Training

v, 7] ) 4 — 9

Organize the "Build compe-
tence, Refine skills, Deliver
results" series training.

Design specialized train-
ing programs and devel-
opment plans, combin-
ing mentor-guided learn-
ing with quarterly prog-
ress tracking.

Offer specialized training
courses in finance, internal
audit, safety, etc.

Arrange relevant oc-
cupational skills train-
ing by various grass-
roots departments.
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| Occupational competitions

Following the principles of striving for excellence, efficiency, and competitiveness, we work to establish a high-efficiency team. To this
end, we have carried out activities themed "Anything | Can Do-You Can Do Better", revolving around brand communication, maximum
cost reduction, continuous improvement, work safety, quality management, and occupational skills. We also held 22 technical and labor
competitions including cost reduction and efficiency improvement competition for the asset transportation company, improvement on
ship energy-efficient technology, the inspection project of vehicles exported to Australia and New Zealand, the "Capture the Flag" event
for network security, the "Everyone is a Teacher" micro-course competition, spontaneous reporting of safety hazards, and a large-scale
legal position training exercise, covering over 2,000 participants. This initiative effectively mobilizes all employees to be proactive in their
positions, transforming empowerment for corporate development into a collective conscious effort.

4 )

The "Breakthrough and Enterprising” Meritorious
Competition is held in celebration of the 30th anni-
versary of business operations. It is intended to en-
hance capabilities to overcome challenges and seize
market opportunities in foreign trade shipping opera-
tions. Outstanding individuals as Breakthrough Lead-
ers and Enterprising Pioneers are recognized, with
ship captains sharing experiences from the first-ever
voyage of the vessel Anji 24 through the Red Sea.

©®

O] .-

4 ¥ R

The 3rd Intelligent Equipment Skills o Anji ™
Competition realizes upgrading in o Shipping
terms of strong organization, in-
novation, and skill training. The
event features the AGV and KIVA
in a head-to-head competition, as-
sessing participants’ ability to oper-
ate intelligent equipment from basic .
equipment knowledge, daily main- Shangha'
tenance, and fault analysis. % Haitong

In the Ship Energy-saving Technology
Improvement Competition, the "Anji 9
Efficient Propeller Vortex Elimination
Anji Fin Modification" project passes in-
spection by the China Classification
Society, resulting in approximately
50 tons of fuel saved over five voyag-
es compared to pre-modification fuel
consumption levels.

- J

Coscos

Shipping

(® The 10th Skill Competition Month event involves
frontline departments in two ports and three areas
(Waigaogiao & Lingang, Shanghai; Taicang Port, Ji-
angsu), and multiple partners to engage in five com-
petitions. Individual competition projects include the
Australia and New Zealand export service, vehicle
inspection, and car loading and unloading. A team
competition project involves a relay race for terminal
vehicle relocation and inspection.

Training hours for Employee training  Average training hours Employees receiving professional
employees coverage per employee or skills training

164,97 Trows 1002 35.94 s percora 100-
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Employee care

| Democracy management

We improve the democracy management system with the Workers’ Congress as the foundation. In 2024, a total of 25 sessions of the Work-
ers’ Congress were held by the headquarters and our subsidiaries, protecting employees’ rights to know, to participate, to express views,
and to supervise the exercise of power. To facilitate communication between employees and the Company, we released the 2024 Anji Lo-
gistics Special Report on Corporate Affairs, exploring more democratic forms to enable public disclosures in a structured and phased manner.
Through various channels such as employee forums and questionnaire surveys, we do our best to cater to employees’ legitimate interests
and grievances. Meanwhile, we have established online feedback channels such as "Light Up a Wish" and the Q&A column on our WeChat
platform to serve as effective communication links.

In 2024

Collective negotiation meetings held Workers' Congress held ltems of revisions reviewed at the Workers’ Congress > Activities were organized on International Women's Day, Children's Day, etc.

Qualified subsidiaries that have established labor unions

100

To enhance care and support for front-
line drivers, based on SAIC Motor’s "Ful-
filling Wishes" ongoing project, Anji Lo-

| Employee care and assistance gistics has set up 11 driver rest sta-
tions at the workplaces of frontline driv-

To strengthen the assistance system for those in need, we have built a labor union support system centering on targeted assistance, en- ers in its subsidiaries such as Shang-
hancing the service functions of our sub-support center. Adhering to the principles of employee needs, universal benefit, corporate capaci- hai Anji Automobile Transportation Co.,
ty, long-term sustainability, we carry out the "I'm Here to Help You'" initiative for the community, including enhancement of working environ- Ltd., Shanghai Anfu Auto Barge Co., Ltd,,
ments, cultural and sports facilities, employee services, and educational advancement. We help employees balance work and life, and push Anting whole vehicle automated stereo-
"parenting secrets" and training videos to working parents through the official account to alleviate parenting anxiety. Built on our assistance scopic warehouse, Shanghai Anji Xunda
initiatives such as sympathy visits in New Year, Spring Festival and winter holiday, anniversary celebrations, work surveys, and support for Automobile Transportation Co., Ltd, Anji
key projects, we bring our care and greetings to front-line employees. We also provide care for key personnel through initiatives like driver logistics (Hubei), Anji logistics (Hunan),
rest stations, domestic services, and health stations. Chongging Jiangsheng Automobile Lo-
gistics Co., Ltd., Anji logistics (Guangxi),

Anji Huayu, and}Anji quistic's (Zhejiang).
These rest stations aim to improve the

onsite resting environment for frontline

Employees received support and The "I'm Here to Help You" Frontline employees drivers and convey the care and greet-
assistance initiative covers were assisted ings of the union organization to the

116

20 disadvantaged employees receiving from
the SAIC Motor's special assistance fund

116,000

5 2 projects

Employees benefiting

6,000+

8 O 0 0 + frontline driver community.
)

Key personnel were
provided care

600+
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I'm Here - By Your Side

We actively promoting the "I'm Here - By Your
Side" theme activity, creating care cards for ex-
patriate employees, provided household main-
tenance, appliance maintenance, and repair
services for 91 expatriate employee families.
This initiative ensures that expatriate employ-
ees, even when far from home, can feel the
care and warmth of the organization.

| Cultural and sports activities

W SAIC Anji Logistics Co., Ltd. 2024 Environmental, Social and Governance (ESG) Report

by

Happiness Express

We have piloted the Happiness Express ini-
tiative in areas outside Shanghai by holding
the event in the Nanjing region. 9 renowned
Shanghai brands participated in the event (in-
clude China Time-honored Brands), engaging
over 400 employees from 4 companies in
Nanjing. It further boosted frontline employ-
ees’ sense of happiness.

Progressing Together Towards a Better Future [P

Anji Logistics hosted the 10th Healthy Run and Family
Open Day event at the Shanghai Binjiang Forest Park.
More than 330 employees and their families from 15 sub-
sidiaries under Anji Logistics, as well as guest representa-
tives from 9 partner companies, participated in the event.
Simultaneous races took place in 9 different regions in-
cluding Nanjing, Ningde, Wuhan, Zhengzhou, Changsha,
Chongging, Guangzhou, Liuzhou, and Shenyang outside
Shanghai.

To advance the community culture, Anji Logistics has established the tennis club in addition to existing clubs such as football, basketball,
badminton, running, dancing, volunteering, and debating. Being active in both internal and external competitions, we have formed teams
to compete in the Teramont Cup Tug-of-War Competition held by SAIC Volkswagen, earning the Partner Progress Award. Members of the
Anji football club formed the SAIC Anji Logistics team which participated in the 3rd Wolfsburg United Cup and secured the fourth position.
The Anji badminton club formed a team to compete in the Jiangpu Cup Badminton Tournament organized by Jiangpu Road Street Gener-
al Union and emerged as the champion. The Anji running club formed a team that took part in the SAIC Volkswagen 40th Anniversary ID.

Run and received the Partner Progress Award.

51

Anji Logistics organized public welfare learning classes
titled "Master of Emotions" and Western-style Flower Ar-
rangement, with over 50 employees involved. According
to practical needs of employees, diverse course content
and lively and interesting teaching methods were utilized,
providing employees with a rich and colorful learning ex-
perience.
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ISincere Cooperation for Win-Win Results

Standardized procurement management

Anji Logistics continues to advance the construction of the Anji Logistics Procurement Shared Service Center, with a focus on develop-
ing the multidimensional system covering procurement target management, process management, contract management, and suppli-
er management. We improve the procurement management system, tighten oversight over corruption and bribery risks in the procure-
ment process and promote a diverse culture. Our goal is to enable transparent, green, and efficient procurement activities, moving to-
wards a more sustainable future with partners.

@ | Compliance and transparent procurement

Anji Logistics strictly complies with international and domestic laws and regulations such as the Contract Law. In 2024, we made
revisions to the standard contract framework for business procurement, specialized technical terms, and safety quality terms to
ensure the legality and compliance of procurement activities. We respect the principle of freedom of contract, clearly define con-
tractual terms and obligations, and uphold the principle of contract fulfillment with integrity. To promote fair, just, and transpar-
ent procurement, the Company establishes electronic procurement platforms and uses other digital means, enabling full-process
online and transparency in a gradual manner. To ensure business ethics, we oversee both procurement personnel and suppliers
to see that there are no violations of business ethics between the Company and suppliers.

@ | Human rights protection and diversified procurement

Anji Logistics is committed to demonstrating and promoting respect for human rights throughout our business operations and
value chain. We expect our suppliers to adhere to internationally recognized human rights and labor standards, and strictly pro-
hibit child labor and any form of forced labor, discrimination, harassment, or abuse. Suppliers are encouraged to establish di-
verse and inclusive teams. Furthermore, we take actions to enhance diversity, fairness, and inclusion, and support diversified
enterprises through cooperation, training, or other incentives.

Q | Green procurement

Anji Logistics makes surveys on local suppliers with environmental advantages to promote the priority procurement of green and
low-carbon products and services. We have established a mechanism for collecting Scope 3 greenhouse gas emissions data and
keep improving it. Meanwhile, we encourage more suppliers to provide carbon emissions data and reuse packaging materials or
containers and racks in transportation and warehousing.

Q | Procurement personnel awareness

The Company irregularly provides sustainable procurement training for our procurement staff, covering topics like ethical stan-
dards, labor rights, health and safety, environmental protection, and management systems. The training aims to enhance their
capability and performance in supplier entry, day-to-day management, and continuous evaluation effectively.

In 2024

Procurement staff within all regions undergoing sustainable procurement training

100.
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Sustainable supply chain

Progressing Together Towards a Better Future [P

To pursue win-win cooperation, Anji Logistics sets up a full lifecycle management system covering supplier entry review, hiring, evaluation,

and exit to promote standardized management of suppliers.

| Supplier entry review

Anji Logistics permits qualified supplier entry. According to our Measures for Supplier
Entry and Evaluation, we select outstanding suppliers based on multiple dimensions,
including corporate credit, financial status, environmental protection, and occupa-
tional safety. Before onboarding a supplier, our procurement staff conduct due dili-
gence and analyze risks related to anti-corruption and anti-bribery, information se-
curity, environmental compliance, operational security, etc. Suppliers are required
to complete the Supplier Social Standards Compliance Self-Assessment Questionnaire to
ensure their compliance. System and technical reviews are conducted in the suppli-
er selection process. Through the "Potential Supplier Assessment" (PSA), we con-
duct preliminary reviews of suppliers.

| Supplier hiring

Anji Logistics requires suppliers to comply with the Supplier Code of Conduct and to
sign agreements such as the Business Safety Management Agreement, Environmental Pro-
tection Management Agreement, Supplier Corporate Social Responsibility Agreement, and In-
tegrity Agreement during contract execution. This process further promotes the im-
plementation of sustainability requirements by suppliers.

| Supplier evaluation

Anji Logistics reviews suppliers using the Supplier Information Registration Form and
Entry Qualification Requirements Form. We analyze the sustainability risks of suppliers
around quality, business ethics, environment, labor rights, and guide the formulation
of relevant risk management measures. In everyday management, our operations
department assesses suppliers based on six dimensions across three aspects, in-
cluding customer, system, and internal requirements (such as operation, safety and
environmental issues), using KPI scoring. The Procurement Department evaluates
suppliers through SA scoring of basic management and system management, cus-
tomer satisfaction, resource (including personnel) management, and supplier man-
agement. Based on regular evaluations and reviews, we may increase the frequency
of on-site audits depending on risk and actual circumstances.

| Supplier exit

Anji Logistics ranks suppliers annually based on service satisfaction and various
quality weightings, eliminating underperforming suppliers. Suppliers with excellent
performance are prioritized for cooperation under equal conditions or provided with
regular cooperation opportunities. Suppliers that fail to meet standards or show de-
ficiencies may be provided with coaching or corrective measures when necessary,
and even termination of the partnership.

| Supplier capacity building

The Company holds supplier training sessions covering topics such as supplier
evaluation and management requirements, corporate social responsibility, and
environmental management to enable suppliers to engage in appropriate social
responsibility practices with Anji Logistics. We periodically organize supplier con-
ferences, during which we recognize and award outstanding suppliers, particular-
ly those excelling in environmental and social issues.

In 2024

Business suppliers signing sustainable
procurement charters or Supplier Code of
Conduct

100.

Business suppliers signing contracts
containing environmental, labor, and
human rights requirements clauses

100.

Business suppliers undergoing CSR
assessments

100.

Business suppliers participating in
improvement initiatives, capacity
building and training, etc.

100.




Industrial cooperation
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Anji Logistics is committed to building an open cooperation and exchange mechanism. We carry out extensive strategic cooperation and ex-
changes with industry-leading enterprises, enterprises across the supply chains, research institutions, and other partners to promote the de-
velopment of key technologies and project implementation. This effort aims to build an efficient and interconnected logistics system, thereby
supporting the flourishing development of the industry and injecting fresh impetus into global trade and economic growth.

January

Haitong Port (Shanghai), Jiangsheng Port (Nanjing), Guoyu-
an Port (Chongging), Jiangsheng Port (Wuhan), all of which
owned by Anji Logistics, together with the Ro-Ro Transport
Branch of Anhui Port Group Wuhu Co., Ltd, participated in the
seminar on the strategic cooperation of main RoRo terminals
along the Yangtze River and signing ceremony. Discussions
focused on deeply integrating into the global commercial vehi-
cle industry chain and value chain system, promoting the inte-
grated development of the RoRo industry in the Yangtze River
Basin. The event hopes to promote multiple-level and com-
prehensive cooperation around building a production schedul-
ing information platform, opening Ro-Ro express lines, stabi-
lizing export channels, promoting business convergence, and
establishing collaborative mechanisms. The event will accel-
erate the establishment of an efficient and stable intermodal
transportation service system for commercial vehicles, con-
tinuously strengthening and expanding the automotive Ro-Ro
business.

March

p
o

February

@

Haitong Port under Anji Logistics, together with BLG Auto
Terminal Bremerhaven, held the Friendship Ports Signing
Ceremony in Shanghai. Both parties will actively transform
their respective strengths into common advantages focus-
ing on themes such as production efficiency, service inno-
vation, smart and green initiatives to provide global automo-
tive manufacturers with a higher quality service experience.

November

A strategic cooperation signing ceremony was held with
Shanghai Motor Vehicle Inspection Certification & Tech Inno-
vation Center Co,, Ltd (SMVIC) to transform its warehousing
and transportation integration project into a flagship project
for Anji Logistics through extensive supply chain service ex-
perience and continuously optimized solutions.

May

Anji Logistics attended the 2024 Automotive Logistics Con-
ference and the 20th Anniversary Conference of China Auto-
motive Logistics Association of China Federation of Logistics
& Purchasing (CFLP) and delivered an opening speech. The
Company will work together with brother units in the automo-
tive logistics industry to support industry innovation, transfor-
mation, and development.

55

Anji-CEVA attended the 2024 National Auto Parts Logistics
Conference and participated as a revisor of the Automotive
parts plastic turnover boxes-size and technical parameters
requirements, the national standard and group standard, join-
ing the standard launch ceremony with various enterprises.

December

The Haitong -Taicang Auto Terminal, jointly created by SAIC,
SIPC, and Jiangsu Port Group, officially commenced pro-
duction and operation. The plaque for the SAIC Anji Export
Logistics Base was unveiled at the ceremony. As the larg-
est auto ro-ro terminal in the Yangtze River Basin, with an
annual throughput of 1.3 million CEUs, the Haitong-Taicang
Auto Terminal will actively serve automotive industry clients
and vigorously open up a new channel for Chinese automo-
tive brands to go global.

Progressing Together Towards a Better Future [

|Contribution to Social Harmony

Anji Logistics actively assumes social responsibility by organizing diverse public welfare and charity activities, covering education assis-
tance, disaster relief, and vulnerable groups support, aiming to build a warm society and spread the spirit of philanthropy.

/ AR
=

Anji Logistics assisted Beijing Hoing Science & Technolo-
gy Development Co., Ltd in donating to the Shanghai Lai-
yifen Foundation. We established a caring material deliv-
ery team and assigned dedicated personnel and vehicles
to provide packaging, loading, transportation, and other
services, completing the transportation of nearly 50,000
pieces of donated clothing and materials. This initiative
delivered new clothes to children and families in need in
K both locations in the new year.

~

+0

Anji Logistics organized a voluntary blood donation event
at the blood center of Red Cross Society of China Shang-
hai Branch. A total of 9 employees engaged in the event,
donating 2,000 milliliters of blood.

~

-

Anji Logistics contributed to building the Haitong Port
Experience Camp as the youth study tour route. We or-
ganized the third session of the "Artificial Intelligence+"
scientific innovation incubator program in 2024. Students
were led to explore the SAIC Green Intelligent Port at the
Haitong Port, learning about navigation technology, mari-

time life, and the application of digital empowerment and
K new technologies in the port.

Anji-plus and Shanghai Maritime University have jointly
supported Niuren Primary School and Zhuyuan Primary
School in Xiangxi Prefecture for four consecutive years.
In 2024 alone, they collected and donated 688 items of
school supplies, books, and other materials, spreading
warmth and educational support between Shanghai and
Hunan.

)
~

Anji Shanghai, in collaboration with Anji Liuzhou, has
partnered with Gaoding Primary School in Dudong Town-
ship, Liuzhou, Guangxi for five consecutive years, offer-
ing compassionate support to 152 children, including 50
children from low-income families and one child with dis-

ability. Over the years, the partnership has raised more
than RMB 10,000 in donations and supported 24 out-

K standing students from disadvantaged backgrounds.

\_

Since August 2023, the Company has signed a four-year
urban-rural paired assistance agreement with Jibang Vil-
lage, Zhongxing Town, Chongming District. An annual
contribution of RMB 265,000 is dedicated to improving
village landscaping, maintaining infrastructure, providing
Spring Festival care, and offering financial support for
children’s education in the autumn.
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Case: Guardian of children with autism

Since 2017, Anji Logistics has been working with the Shanghai Rainbow Rain Children Intelligent Training Center to carry out the
campaign called “Guardian of Little Stars, Lighting Wishes” to care for children with autism. Our volunteer service association
conduct various volunteer activities to protect children with autism.We have established a volunteer service association and or-
ganized a variety of activities such as birthday parties, charity donations, and fundraising sales, earning the “Autism Care Contri-
bution Award” for eight consecutive years.In 2024, our employees voluntarily donated RMB 145,000 to 70 children with autism.

= =

Our volunteer service association hosted a special group Chen Qiangian, chairwoman of the labor union, repre-

birthday party for children at Shanghai Rainbow Rain sented the Company in making a charitable donation to

Children Intelligence Training Center. the Rainbow Rain Children Intelligence Training Center
during the Spring Festival gathering.

= =D

Our volunteer service association accompanied children Our volunteer service association organized a group
with autism from Rainbow Rain Center to attend a char- birthday party for the children using sand painting and
ity performance and participate in handicraft activities, dance therapy activities.

sharing the warmth of companionship and giving.

D

We held a "Volunteer Family Day" at the Rainbow Rain Center—Anji Logistics Volunteer Base, where employees and their
families took part in volunteer services with their children.

™ B

L
i - '
Ly ”E"?

» Anji-plus spreads warmth and educational support
between Shanghai and Hunan

Haitong Port Experience Camp as the youth study tour
route to explore the SAIC Green Intelligent Port

Responsibility Performance [P

IResponsibiIity Performance

Catego

Economic

Social

Gross operating income RMB billion 21.895
telesses  Ruebln s
| tolcpamews  Rebln o070
—— oo
| Towlempyees beadeout T

Aged 30 or younger % 10
Cagedma W v
Cagedsiso 0
 agedstoroder s wo
| Percentogeofemployees fometmiominortygrops % .
| Pecentageoffemdleexecutes % %2
| Peentageoffemsleintheboad % 2
| meewnsseEees 0 s o7
Qe —————————— e o
e o
[ ——————————— v T o
| Proportion of employees who received training of employees on o | =

discrimination and harassment

Average paid leave days day 10.06

1.Average unadjusted gender pay gap = [average pay of men - average pay of women|] + average pay of men x 100
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Catego

Social

Environ-
mental

59

Employees satisfaction % 78.8
Number of reported incidents of child labor or forced labor / 0
| Employees covered by formally elected workers' representatives in .
subsidiaries with labor unions E 100
Total training hours hour 164,911
Average training hours per employee hour per capita 3594
| Percentage of employees who receive regular performance assessment .o
and career development appraisal (management personnel excluded) °
Percentage of management who receive regular performance assessment 9 100
and career development appraisal °
Employees receiving professional development plan headcount 373
Percentage of employees receiving professional or skills training % 100
Coverage of medical examination % 100
Work safety accidents / 0
Number of work-related ill health / 0
Number of employees attending training on health and safety issues / 28,950
Percentage of workplaces that have conducted employee health and safety o, 88
risk assessments ’
Total investment in public welfare RMB 200,948
Employee volunteers headcount 265
Length of public services hour 410
| Percentage of business suppliers signing susteinable procurement charters o, o0
or supplier codes of conduct °
Percentage of business suppliers signing contracts containing
' : £ % 100
environmental, labor, and human rights requirements clauses
Percentage of business suppliers undergoing CSR assessments % 100
| Percentage of procurement staff within all regions undergoing sustainable o, o0
procurement training °
Percentage of business suppliers participating in improvement initiatives,
: L > % 100
capacity building and training, etc.
Percentage of employees received environmental training % 81
Percentage of work sites that underwent environmental risk assessments % 81
Total greenhouse gas emissions tCO,e 3,480,833.36
Intensity of GHG emissions tC0O,e/RMB 10,000 1.5898
Total gross Scope 1 GHG emissions tCOe 434,404.40

Catego

Environ-
mental

Gover-
nance

Responsibility Performance [IIIF

Total gross Scope 2 GHG emissions tCO,e 13,073.64
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| wovemisesegEmmg o dasies
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| Percentage of risky trading partners covered by a due diigence processon o o
| cemupdemermiemmedenseeryy |
Percentage of operational sites audited or assessed for business ethics risks % 100
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Sustainability Management,
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—————————————————————————————————————————————————————————————————————————————————————————————————————————————————— 6 Menecememofmawnalopes | ClmaleChangeResponse
32 List of material topics Sustainability Management 305-1 Direct (Scope 1) GHG emissions Responsibility Performance
33 Management of material topics Sustainability Management 305-2 Energy indirect (Scope 2) GHG emissions Responsibility Performance
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Other indirect (Scope 3) GHG emissions

Benefits provided to full-time employees that are not provided
to temporary or part-time employees

Worker participation, consultation, and communication on
occupational health and safety

Prevention and mitigation of occupational health and safety
impacts directly linked by business relationships

Workers covered by an occupational health and safety
management system

Management of material topics

Responsibility Performance

Climate Change Response,
Green Transport across the Chain

Sustainability Management,
Green Transport across the Chain

Sustainability Management,
Sincere Cooperation for Win-Win Results

Sustainability Management,
Support for Talent Growth

Sustainability Management,
Safety Management

Sustainability Management,
Support for Talent Growth

GRI Standargc

Average hours of training per year per employee

Support for Talent Growth

GRI Index IR

Programs for upgrading employee skills and transition
assistance programs

Percentage of employees receiving regular performance and
career development reviews

Sustainability Management,
Support for Talent Growth

Sustainability Management,
Support for Talent Growth

Sustainability Management,
Support for Talent Growth

Operations and suppliers in which the right to freedom of
association and collective bargaining may be at risk

Sustainability Management,
Support for Talent Growth

Sustainability Management,
Support for Talent Growth

Operations and suppliers at significant risk for incidents of
forced or compulsory labor

Operations with local community engagement, impact
assessments, and development programs

Sustainability Management,

Contribution to Social Harmony

Sustainability Management,

Sincere Cooperation for Win-Win Results

Sustainability Management,
Refined Service Quality

Assessment of the health and safety impacts of product and
service categories

Management of material topics

Sustainability Management,
Corporate Governance
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Independent Assurance Statement

To: Stakeholders of SAIC Anji Logistics Co., Ltd.

China Quality Certification Centre Co., Ltd. (CQC), commissioned by SAIC Anji Logistics Co.
Ltd. (hereinafter referred to as Anji Logistics), conducted the independent assurance of 2024
Environmental, Social and Governance (ESG) Report of SAIC Anji Logistics Co., Ltd. (hereinafter
referred to as “the ESG report” ).

Anji Logistics was responsible for collecting, summarizing, analyzing, and disclosing the
information and data mentioned in the ESG report. CQC implemented report verification within
the scope specified in the agreement with Anji Logistics. Anji Logistics is the designated user
of this statement

This statement was based on the assurance activities conducted on the ESG report prepared
by Anji Logistics with reference to GRI 2021 Standards, ISO 26000, IFRS S1 and S2, and UNSDGs.
Anji Logistics is responsible for the authenticity, accuracy, and completeness of the report
content.

Scope of Assurance

The key data and information disclosed in the ESG report of Anji Logistics
Basis for Assurance

AA1000 v3, Type 2, Moderate Assurance
Assurance Methods

The methods used in this assurance include but are not limited to:

a) Report review;

b) Interviews;

c¢) Verification of documents, records, certificates, bills, and other materials;

d) Trusted information source verification;

e) Verification against disclosure basis;

f) Recalculation/estimation; and

g) Confirmation of statistical, calculation/estimation processes.

Limitations

B This assurance was conducted using sampling methods based on quantitative and qualitative risk
analysis and the sampling scope was limited to the data and information selected in the ESG
report, not fully tracing or independently recalculating all raw data of Anji Logistics

B This assurance only covered interviews and/or document review with Anji Logistics (consistent
with the scope of the consolidated financial statements in the company s annual financial
report), and did not involve external stakeholders.

B The data and information audited/verified by a third party in the ESG report were not subject
to repeated verification during this assurance process

M Some of the data and information in the ESG report cannot be compared and verified through
independent sources. This assurance only evaluated their reasonableness

BMActivities outside the scope of information disclosure were not included in this assurance.

B The statement regarding the position, viewpoints, beliefs, goals, future development
directions, and commitments of Anji Logistics was not included in this assurance

Statement on Independence and Verification Capability

China Quality Certification Centre Co., Ltd. (CQC) is a third-party certification body with
independent legal status, possessing professional qualifications and experience in providing
assurance services related to sustainable development. CQC maintains independence and
impartiality in this assurance process, and possesses the technical capabilities and industry—
specific knowledge required to conduct ESG/sustainability report assurance, in compliance with
the requirements of AA1000 assurance standard v3 for an assurance provider. The assurance team
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is composed of experienced AA1000 Practicing Certified Sustainability Assurance Practitioners
(PCSAP), CCAA (China Certification and Accreditation Association) registered quality, environment
energy, occupational health and safety, compliance, anti-bribery and other management system
auditors and APSCA (Association of Professional Social Compliance Auditors) registered auditors

CQC ensured that there were no conflicts of interest with Anji Logistics and its stakeholders
during the assurance process of this report. All information in the ESG report was provided by Anji
Logistics. CQC and the personnel conducting this assurance of the ESG report were not involved in
the preparation process of the ESG report
Assurance Conclusions

The ESG report reflects the ESG performance of Anji Logistics in 2024, which meets the
requirements of AA1000 v3 and AA1000AP:

Inclusivity: Anji Logistics has identified both internal and external stakeholders, including
shareholders, suppliers, customers, employees, society, and government bodies. In the report
preparation process, the expectations and needs of stakeholders have been considered

Materiality: Based on the principle of impact materiality and financial materiality, Anji
Logistics has identified material ESG issues to reflect the actual and potential impacts, risks, and
opportunities of the company, and determined priority through scientific methods (combining GRI
standards, regulatory requirements, peer benchmarking, media analysis, benchmarking against capital
market expectations and mainstream ESG rating criteria, etc., considering industry characteristics
and corporate culture)

Responsiveness: Anji Logistics has established a governance structure, management system and
processes, as well as a communication mechanism with stakeholders, capable of taking action to
respond to the material issues of high importance and impact on Anji Logistics and its stakeholders

Impact: Through quantitative or qualitative methods, or a combination of both, Anji Logistics
has disclosed the main impacts on itself and its stakeholders in terms of environmental, social and
governance aspects.

Specific performance information: Based on the process and results of this assurance, we have
not found any deficiencies in the reliability and quality of key data and information in the ESG
report.

Recommendations
The specific opinions regarding the assurance of this report have been communicated to the

management of Anji Logistics in written form, and will not be further elaborated in this section

AA1000

Licensed Report
000-366/V3-GZZV5

By £ nh

President of CQC: '*g“f-»«
July 9, 2025
Beijing, China

Note: In case of any inconsistency or discrepancy, the Chinese version of this assurance statement
shall prevail, while the English translation is used for reference only
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